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On October L5,  L97L,  a new Nat ional -  Advisory Counci l  was establ ished to advise

the Secretary of  Heal th,  Educat ion,  and Wel fare on Ehe implementaEion of  Publ ic
Law 9L -5L7 ,  Deve lopmen ta l  D i sab i l i t i es  Se rv i ces  and  Fac i l i t i es  Cons t ruc t i on
Amendments of  1970.

The Counci l ,  which wi l l  meet  at  least  twice a year  at  the cal l  o f  the Chairman,
has two main funct ions:  (1)  advises the Secretary wi th respect  Lo any regulat ions
re lated tb the implementat ion of  the new 1aw; and (2)  s tudies and evaluates
programs author ized by the Law wi th a v iew to determin ing thei r  ef fect iveness in
carry ing out  the purposes for  which they were establ ished.

There ate 20 members on the Counci l  chosen f rom l -eaders in  the f ie lds of  serv ice
to the developmental ly  d isabled.  At  least  f ive members of  the Counci l  represent
State or  locaL publ ic  or  nonprof i t  pr ivate agencies,  and at  least  f ive represent
consumers.  A br ief  b iographical  sketch of  each member appears on the fo1- lowing
p a g e s .

Dr. Elizabeth M. Boggs, Chairman, Advisory Council, with John D. Twiname, Administrator,
Social and Rehabilitation Service, Francis X. Lynch, Director, Division of Developmental
Disabilities, and Edward Newman. Commissioner. Rehabilitation Services Administration

(A  l i s t  o f  t 'O the r  I t emsn  i n  t h i s  i ssue  appea rs  on  page  2 . )

U. S. DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE
Secretary's Committee on Mental Retardation

. Washington, D.C. 2020f
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MEMBERS OF TI'IE NATIONAL ADVISORY COUNCIL
ON SERVICES AND FACILITIES FOR THE DEVELO?MENIALLY DISABLED

Elizabeth Monroe Boggs
Chairman

Francis X. Lynch
Executive Secretary

Et iza le th  M.  Boggs (Mrs .  F i tzhugh W.)  o f  Hampton,
New Jersey,  received her  Bachelorrs Degree f rom
Bryn Mawr Col lege suuna cum laude,  and her  Ph.D.
f rom Cambr idge Univers i ty ,  England.

Her act iv i t ies on behal" f  o f  except ional  ch i ldren
are numerous and inc lude Past-Presidency of  NARC
of which she par t ic ipated in  the founding,  Past-
Presidency of  the New Jersey Associat ion for
Retarded Chi ldren,  memberships in  Pennsylvania
Advisory Counci l  on Construct ion of  MentaL Retarda-
t i on  Fac iL i t i es ,  P res iden t r s  Pane l  on  Men ta l  Re -
tardat ion,  Uni ted Cerebral  Palsy of  Pennsylvania,
CounciL for  Except ional  Chi ldren,  and the Governorrs
Adv i so ry  Counc i l  on  L i f e -T ime  D isab i l - i t y  (N .J . )

Among her awards are the 50th Anniversary of
Rehabi l i ta t ion Medal l ion (RSA),  and the Kennedy
Internat ional  Award for  Outstanding Leadership
in  Men ta l  Re ta rda t i on .

I-

l - rancis X. Lynch is the Director of the Divis ion
of Developmental-  Disabi l i t ies, Rehabi l - i tat ion
Services Administrat ion, Social  and Rehabi l i tat ion
Service, Department of Health,  Educat ion, and trr tel-
fare, hlashington, D.C. He was formerly Deputy
Execut ive Director of the President I  s Committee on
Mental"  Retardat ion. Pr ior to his work there, he
was Supervisor of Special  Educat ion for the Quincy,
I4assachusetts publ ic school-s,  and Execut ive Director
of the Pennsylvania Associat ion for Retarded Chi ldren.

He holds a l i laster 's Degree in Special  Educat ion
f rom Sta te  Co l lege,  Bos ton ,  Massachuset ts .
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Charles D. Barnett

l l l ha r l es  D .  Ba rne t t ,  Ph .D . ,  i s  Co rmn iss ione r  o f  t he

South Carol ina Department  of  Menta l  Retardat ion in

Col-umbia,  South Carol ina.
D r .  Ba rne t t  r ece i ved  h i s  Ph .D .  deg ree  i n  psycho l -

ogy f rom George Peabody Col lege for  Teachers.  Be-

s ides having univers i ty  teaching exper ience,  he served
in StaLe SchooLs for  the Mental ly  Retarded in Louis iana
and  Texas ,  as  psycho log i caL  consu l can t  t o  seve ra l
organizat ions,  and f rom L965-L969 as Deputy Cormnis-
s ioner  of  Menta l  Retardat ion.

He has or  now holds of f ices in  the Amer ican Associa-

t i on  on  Men ta l  De f i c i ency ,  t he  Na t i ona l  Assoc ia t i on
of  Coordinators of  State Programs for  the Mental ly
Re ta rded ,  t he  Un i ted  Ce reb ra l  PaLsy  Assoc ia t i on  o f
Texas ,  and  the  Counc i l  f o r  Excep t i ona l  Ch i l d ren  o f
Texas.  He is  the author  or  co-author  of  numerous
p u b l i c a t i o n s .

f , l i f  f  D .  Beckman ,  LL .B . ,  i s  Con rn i ss ione r ,  Sou th

Carol ina Vocat ionaL Rehabi l i ta t ion Department '
CoLurnbia,  South Carol ina.

Dr.  Beckman was graduated f rom Presbyter ian and

Wof fo rd  Co l l eges  and  a l so  has  an  hono ra ry  LL .D .  f r om

Presby te r i an  Co l l - ege .  A f te r  a  s t i n t  i n  educa t i on  he

en te red  the  rehab i l i t a t i on  f i e l d .
He is  a member of  the South Carol ina Rehabi l i ta t ion

Assoc ia t i on ,  t he  Na t i ona l "  Rehab i l i t a t i on  CounseL ing

Assoc ia t i on ,  t he  Counc i l  o f  S ta te  Admin i s t ra to rs  o f

Vocat ional  Rehabi l i ta t ion,  Mid-Carol ina Retarded

Associat ion and Advisory Counci l ,  t .he Easter  Seal

Society for  Cr ippled Chi ldren and Adul ts  of  South

Caro l i na ,  I nc . ,  and  a  member  and  pas t -p res iden t  o f

t he  Na t i ona l  Rehab i l i t a t i on  Assoc ia t i on .  He  i s

current ly  Chairman of  the Governorrs Commit tee on

Employment of the HandicaPPed.

l - o u i s  A .  B r a n s f o r d ,  E d . D . ,  i s  A s s o c i a t e  P r o f e s s o r

of  Guidance and Specia l  Educat ion at  the Univers i ly

of  New Mexico,  Al"buquerque,  New Mexico.
Mr.  Bransford holds degrees f rom the Col lege of

Santa Fe and CoLorado State Co1- lege.  He began h is

teaching exper ience as a teacher of  the mental ly  re-

tarded,  moved on to teach adul t  migrant  workers,  thgn

on to univers i ty  teaching at  Col-orado State Col lege
and the Univers i ty  of  New Mexico.

He has been a leader in  work wi th Mexican-Amer icans
and Indians,  wi th the Head Star t ,  Upward Bound,  and

Chi ld Advocacy programs,  and in developing specia l

educa t i on  ma te r i a l s  and  eva lua t i ng  p ro jec t s .

Bes ides  se rv ing  as  a  consu l t an t  co  t he  P res iden t ' s

Conrni t tee on Mental  Retardat ion and several  agencies

within DHEW', his work has t,aken him to Japan, Hawaii,

and Columbia.

Dill D. Beckmon

Louis A. Bransford
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Dale McCoy Engstrom

D a f u  M c C o y  E n g s t r o m ,  L t .  C o l . ,  U . S .  A r m y  ( R e t . )
C . L . U . ,  i s  a  m e m b e r  o f  t h e  H o u s e  o f  R e p r e s e n t a t i v e s ,
S t a t e  o f  T e n n e s s e e ,  N a s h v i l l e ,  T e n n e s s e e .

Representat ive Engstrom at tended the Univers i ty  of
W iscons in  and  seve ra l  schoo l s  f o r  o f f i ce rs  i n  t he  U .S .
Army.  Besides being a Cert i f ied L i fe Underwr i ter  and
cornrnerc ia l  p i lo t ,  he found Eime to be President  of  the
Board  o f  D i rec to rs  o f  Un i t ed  Ce reb ra l  Pa l sy  o f  G rea te r
Chat tanooga,  and is  now a member of  the Board of
D i rec to rs  o f  Un i t ed  Ce reb ra l  Pa l sy  o f  Tennessee ,  and
i s  on  the  Gove rno r ' s  Adv i so ry  Counc i l  on  Men ta l
Re ta rda t i on .

Doris S. Fraset

D o r i s  S .  F r a s e r ,  P h . D . ,  i s  D i r e c t o r  o f  t h e  j l u r e a u

o f  Deve lopmen ta l  D i sab i l i t i es ,  S ta te  Execu t i ve  0 f f i ce
fo r  Admin i s t ra t i on  and  F inance ,  Bos ton ,  Massachuse t t s .

M iss  F rase r  a t t ended  McGi11  Un ive rs i t y ,  t he  Bos ton
Univers i ty  School  of  Socia l  Work,  and received her

Ph .D .  f r om Brande i s  Un i ve rs i t y .  She  has  been  i n  S ta te

Government  s ince September L967.  Pr ior  to  enter ing
pub l i c  se rv i ce ,  she  was  coo rd ina to r  o f  t he  Massa -
chuse t t s  Men ta l  Re ta rda t i on  P lann ing  P ro jec t .

She is  a member of  the Academy of  Cert i f ied Socia l
Worke rs  and  the  Na t i ona l  Assoc ia t i on  o f  Soc ia l  Worke rs .
Fo r  he r  wo rk  i n  spec ia l  educa t i on ,  men ta l  hea l t h ,  and

menLal  retardat ion,  she has been honored by the Governor
Genera l  o f  Canada ,  t he  Na t i ona l  Assoc ia t i on  o f  Men ta l

Hea l t h ,  and  the  Massachuse t t s  Assoc ia t i on  f o r  Re ta rded
Ch i  I d ren .

L e o n a r d  J .  G a n s e r ,  M . D . ,  i s  A d m i n i s t r a t o r  o f  t h e
D iv i s i on  o f  Men ta l  Hyg iene ,  W iscons in  Depa r tmen t  o f
Hea l t h  and  Soc ia l  Se rv i ces .

D r .  Ganse r  rece i ved  h i s  med ica l  t r a i n i ng  a t  t he
Un ive rs i t y  o f  W iscons in  Med ica l  Schoo l ,  and  rece i ved
his Dip lomate f rom the Amer ican Board of  Psychiat ry
and Neurology.

He  i s  a  FeL low  o f  t he  Amer i can  Psych ia t r i c  Assoc ia -
t i on ,  Pas t -P res iden t  o f  t he  W iscons in  Psych ia t r i c
Assoc ia t i on  and  Na t i ona l  Assoc ia t i on  o f  S ta te  Men ta l
Hea l t h  P rog ram D i rec to rs .  He  i s  a l so  a  member  o f  t he

Assoc ia t i on  f o r  Re ta rded  Ch i l d ren ,  and  on  the  Boa rd  o f
D i rec to rs  o f  t he  W iscons in  Ep i l epsy  Assoc ia t i on .Leonsrd J. Ganser
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Virginia Gould

George V. Gray

{ i r g i n ia  Gou ld  (Mrs .  R .  B . )  o f  Camar i l l o ,
c a l i f o r n i a .

Mrs .  Gou ld  a t t ended  seve ra l  un i ve rs i t i es ,  and

ho lds  a  l i f e  t each ing  ce r t i f i ca te  f r om the  S ta te
o f  Co lo rado .  She  was  D i rec to r ,  Ass i s tance  League

School  for  Chi ld  Development  for  n ine years.  She
i s  a  consu l t an t  on  cu r r i cu lum to  t he  Hosp i t a l
Improvement  Pro jecc at  Paci f ic  State Hospi ta l  in
Pomona ,  Ca l i f o rn ia .

tF>
lSeo rge  V .  Gray ,  Amer i can  InsL i t u te  o f  A rch i t ec t s ,

o f  Wa te rv l i e t ,  New York .
Mr .  G ray  i s  D i rec to r  o f  Men ta l  Hyg iene  Fac i l i t i es

Planning for  the State of  New York.  A graduate of
Reusse lae r  Po l y techn i c  I ns t i t u te  i n  a rch i t ec tu re ,
he  l a te r  t augh t  a rch i t ec tu re  and  s t i l l  l a te r  was  rhe
rec ip ien t  o f  a  M i l l bank  Fe l l owsh ip  Eo  s tudy  Eu ropean
mental  heal th and mental  retardat ion fac i l i t ies and
p rog rams .  A t  p resen t  he  i s  a  doc to ra l  cand ida te  a t
Co lomb ia  Un i ve rs i t y .

H i s  i n te res t  i n  hand i capp ing  cond i t i ons  i s  re f l ec ted
in  h i s  ac t i v i t i es  i n  many  assoc ia t i ons  conce rned  w i th
men ta l  r e ta rda t i on ,  ce reb ra l  pa1sy ,  and  o the r  hand i -
capp ing  cond i t i ons .

Mr .  G ray  se rves  as  a  consu l t an t  t o  t he  P res iden t t s

Cormni t tee on Mental  Retardat ion,  the Uni ted Cerebral
Pa l sy  Assoc ia t i on ,  and  the  D iv i s i on  o f  Deve lopmenEa l
D i s a b i l i t i e s .

f , )ennis E.  Haggerty  of  Delaware County,  Pennsyl -
van ia .

Mr.  Haggerty ,  a graduate of  Temple Law School  and
a  p rac t i c i ng  a t t o rney  i n  Ph i l ade lph ia ,  i s  a  consu l t an t
to  t he  P res iden t r s  Conun i t t ee  on  Men ta l  Re ta rda t i on '  a

member  o f  t he  Gove rno r r s  Adv i so ry  Counc i l  f o r  Con -
s t ruc t i on  o f  Fac i l i t i es  f o r  t he  Re ta rded  o f  Pennsy l -
van ia ,  a  Boa rd  member  o f  t he  Pennsy l van ia  Assoc ia t i on
for  Retarded Chi ldren,  and he has been requested to

chair  a ne\^ /  Conuni t tee for  the Mental ly  Retarded and the
Law o f  t he  Amer i can  Ba r  Assoc ia t i on .

Dennis E. Haggerty
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T
1Jewe l l  B .  Hami l t on  (Mrs .  I t .  Ed )  o f  F rank f  o r t  ,

Kentucky.
Mrs.  Hami l ton,  a former adminis t rat ive assis tant

to Governor  Louie B.  Nunn of  Kentucky,  earned de-
grees f rom Baylor  Univers i ty  and the Univers i ty  of
Houston.  She was Kentucky Chairman of  the 1970
hlh i te House Conference on Chi ldren and Youth,  and
of the Kentucky Conunissi.on on Children and Youth.
She is  a member of  the Womenrs Cormniss ion of  Ken-
tucky,  of  the Advisory Commit tee of  the Kentucky
Department  of  Chi ld  Wel- fare,  and a Past  President
o f  t he  Ken tucky  Fede ra t i on  o f  L l omenrs  C1ubs .

rYrart in Kelp, Supervisor of the Rocky River
Sheltered Workshop, Rocky River,  Ohio.

Mr. Kelp was graduated from Case Western Re-
serve Universi ty in 1969, and since then has been
associated with the Cuyahoga County Board of
MentaI Retardat ion as Supervisor of a sheltered
workshop.

M " " * r r " t  O .  M u r r a y  ( M r s .  C l a r k  0 . ,  S r . )  o f
Shawnee  M iss ion ,  Kansas .

Mrs.  Murray at tended Kansas Ci ty  Junior  Col lege
and has been act ive s ince in  organizat ional  and
church work.

A member of  the Board of  Di rectors of  the Nat ional
Un i t ed  Ce reb ra l  Pa l sy  Assoc ia t i on  s i nce  L954 ,  she
is present ly  Secretary of  the Board of  Of f icers and
Corporat ions.  She is  a member of  the Board of
D i rec to rs  o f  t he  Un i ted  Ce reb ra l  Pa l sy  Assoc ia t i on
(UCPA)  o f  G rea te r  Kansas  C i t y ,  and  a  Pas t -P res iden t .

She represented UCPA on the Nat ional  Heal th Counci l ,
and served as a Board member for  the Cr ippled
Ch i l d ren rs  Nu rse ry  Schoo l .

Margaret O. Munay
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Paul H. Pearson

Marcile L. Perrin

R. R. Remboldt

EIT a u l  H .  P e a r s o n ,  M . D . ,  M . P . H . ,  C .  L o u i s  } 4 e y e r
Professor of Chi ld Health,  Universi ty of Nebraska
Col lege of Medicine, Omaha, Nebraska.

Dr .  Pearson is  D i rec to r  o f  the  Meyer  Ch i ld renrs  Re-
habi l i tat ion Inst i tute. He has served in the USPHS
as Spec ia l  Ass is tan t  to  the  Surgeon Genera l  on  ch i ld
hea l th  aspec ts ,  Ass isEant  Program Di rec tor  o f  the
Mental  Retardat ion Program, NICHD, and Chief,  Mental
Retardat ion Branch, DCD.

Board  cer t i f ied  in  ped ia t r i cs ,  he  is  a  g raduate  o f
Northwestern Universi ty School of  Medicine, Universi ty
of CaLifornia School of  Publ ic HealEh. He is act ive
on numerous committees at Federal ,  State, and 1ocal
1evels on mental  retardat ion, handicapped chi ldren,
cerebra l  pa lsy ,  day  care ,  and cu l tu ra l  depr iva t ion .

M r r " i 1 "  L .  P e r r i n ,  R . N .  ( M r s .  H a 1  G . ) ,  E x e c u t i v e
Secretary of the Nebraska Epi lepsy League, Inc. ,
Omaha, Nebraska.

Mrs. Perr in,  mother of two and grandmother of
f ive, received her nursing educat ion at Research
Hosp i ta l  Schoo l  o f  Nurs ing ,  Kansas  C i ty ,  M issour i .

She has been act ive as a volunteer in church,
hospital ,  and civic programs for years, and has been
employed as Execut ive Secretary of the Nebraska
Epi lepsy League si i rce 1969.

R.  Rembol -d t ,  M.D. ,  D i rec to r  o f  the  Un ivers i ty
i lospital  School,  Uni.versi ty of Iowa.

Dr. Remboldt received his medical  degree from the
Universi ty of Nebraska. He is a Fe11ow in the
American Academy of Pediatr ies and of the American
Academy of Cerebral  Pal-sy, and an Associate Member
of the American Academy of Neurology.

He is  p resent ly  a  fu l l  p ro fessor  in  bo th  the  DePar t -
ment  o f  Ped ia t r i cs ,  Co l lege o f  Med ic ine ,  and in  the
Col lege of Educat ion.

He is a member of the Professional Advisory Counci l ,
Nat iona l  Eas ter  Sea l  Soc ie ty ;  Pro fess iona l  Serv ices
Program Conunit tee of United Cerebral  Palsy; and Past-
President of the Iowa Sociery for Crippled Chi ldren
and Adu l t ,s .
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Edward L. Taylor

Clara F. Tubby*

Raymond ll. Vowell

dward L.  Taylor ,  East  Kent  Kave School ,  o f
Ph iLade lph ia ,  Pennsy l van ia .

Mr .  Tay lo r  ho lds  deg rees  i n  Spec ia l  Educa t i on
and Educat ional  Adminis t rat ion,  and has been work-
i ng  i n  spec ia l  educa t i on  s i nce  1958 .  He  has  been
act ive in  the af fa i rs  of  the Neighborhood youth
Corps ,  Day  Nurse ry ,  and  Nor th  Ph i l ade lph ia  Rec rea -
t ion Planning Conuni t tee.  He is  now Job Coordinator
fo r  Spec ia l  Educa t i on  a t  t he  schoo l - .

Clara  F .  Tubby,  Ep i lepsy  Soc ie ty  o f  Massachuset ts ,
B o s t o n .

M iss  Tubby ,  a  g radua te  o f  Sy racuse  Un ive rs i t y ,  i s
Publ ic  In format ion and Program Director  for  the
S t a t e  E p i l e p s y  S o c i e t y .

:k  Photo by Bradford Bachrach

f i laymond W. VowelL,  Couuniss ioner ,  State Depart -
men t  o f  Pub l i c  We l fa re ,  Aus t i n ,  Texas .

Mr .  Vowe1 l  ho lds  deg rees  f rom M iss i ss ipp i
Southern Univers i ty  and the Univers i ty  of  Texas,
to which he returned as Vice Chancel lor  for
Fede ra l  and  SEa te  A f fa i r s  a f t e r  se rv ing  i n  t he
pub l i c  schoo l  sys tem spec ia l  schoo l s  as  d i rec to r
supe r i n tenden t ,  and  execu t i ve  d i rec to r .

He is  act ive in  the Southern Regional  Educat ion
Board,  Governor t  s  Conuni t tees,  Amer ican Associat ion
on  Men ta l  De f i c i ency ,  and  has  au tho red  and  co -
au tho red  numerous  a r t i c l es  i n  t he  f i e l d  o f  men ta l
retardat , ion.
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A r t h u r  A .  W a r d ,  J r . ,  M . D . ,  P r o f e s s o r  a n d  C h a i r -
man, DepartmenE of Neurological  Surgery, Universi ty
of Llashington School of  Medlclne.

Board cert i f ied in Neurological  Surgery and
Diplomate of the Nat ional Board of Medical  Examiners,
Dr.  Ward is act ive in numerous scient i f ic societ ies
deal ing with problems of the developmental ly disabled.
Shor t l y  a f te r  g raduat ion  f rom Ya le  Med iea l  Schoo l ,
he entered the f ie ld of neuroLory and neurosurgery.

He is on Advisory Conrni t tees on Epl lepsy, Neuro-
logy ,  and Sp ina l  Cord  In ju ry ,  and ho lds  ed i to r ia l
board  appo in tments  to  severa l  sc ien t i f i c  journa ls .

J + - r . - L &
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Office of New Gareers
Introduct ion

The Department, of Health, Edueation, and Welfare, through iEs more than
100,000 employees, is constant ly seeking to improve and intensify i ts ef fort
to help Americans everywhere to heighten the qual i ty of their  l ives and
reach their  maximum potent ial .

In try ing to accomplish i ts mission sat isfactor i ly,  the DepartmenE has used
several  ways in the past--Ehe most coi lEnon being the professional-  approach Eo
del iver ing heal- th,  educat ion, and welfare services.

A shortage of professional ly trained persons in some areas has now made i t
apparent that new \,rays musL be found to increase our service deliveries to
ever-grohTing numbers of this Nat ion's ci t izens.

The ' rnew careers  p rocessr "  when proper ly  app l ied ,  i s  one o f  the  newer  means
of gett ing things done. To provide a central  focus to this Departmentrs
concern, the Off ice of New Careers was establ ished in July L969. I t  is under
the direct supervision of the Off ice of the Assistant Secretary for Administra-
t ion and lv lanagement.  The Off ice of Ner^r Careers is responsible for overal l
Departmental  leadership and coordinat ion of new careers act iv i t ies.

The fol lowing mater ial  was prepared by Harold Harr is,  Program Analyst,  Off ice
o f  New Careers ,  Of f i ce  o f  the  Secre tary .  Apprec ia t ion  is  ex tended to  Mr .
Aaron Alexander,  DirecLor,  Off ice of New Careers, and Miss Jane Branch,
Deputy Director,  for their  contr ibut ions to the mater iaLs presented here.

An Overal l  View of the Off ice of New Careers

f tNeeded -  2 ,345,000 t ra ined peop le  fo r  human serv ice  occupat ions . ' t  An
imaginary headl ine? Yes - but that is the est imated number of persons re-
quired between 1966 and L975 Eo ful f i lL U.S. manpower needs in only six
major  ca tegor ies  o f  hea l th ,  educat ion ,  and we l fa re  occupat ions . r

That this is one of the Nat ionrs most important problems is an understatement.
We are faced wiEh the paradox of hundreds of thousands of unemployed and
undererrrployed in our cities, towns, and rural areas while severe manpo\^7er
shortages in human service occupations conEinue. The fundamenLal explanation
for this ser ious si tuat ion has been described as tr the mismatch between the
low leve1 ski l ls of  these workers and the ski l ls required by avai lable jobs. ' r2

With huge populat ion growth has come the real i  zaElon that ' r the systems" that
unt i l  now have trained workers for human service -  the schools of social
work ,  educat ion ,  nurs ing ,  med ica l  techno logy ,  c i t y  p lann ing ,  e tc .  a re  no t
producing the required numbers of persons needed to work on and reduce our
most  ser ious  soc ia l  p rob lems.

Unseen, but ever present,  is the cost to our country i f  New Careers programs
are not establ ished and operated successful l -y.  Such cost,  boEh in money and
in dreary, wasted l ives of unemploymenE and social  dependency, are di f f icul t
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to est, imate. However,  Ehe cost of  providing social  and health services stem-
ming from vioLence, cr ime, and narcot ics addict ion may be reduced considerably
i f  such root causes for these problems as lack of vocaEional educat ion, job
training, and jobs with career opportunit ies are reduced or el- iminaEed.

The number of new professions providing human services has grown rapidly since
the New Careers Program was authoxLzed by Ti t le I I ,  Sect ion 205(E) of the 1966
Amendments to the Economic Opportunity Act of  L964. ^The legislat ion was
introduced by Congressman James Scheuer of New YorkrJ and enabled development
and use of new professionals in New Careers models whieh provide a career
ladder of meaningful  jobs. The legislat ion provides for t raining and/or
educat ionaL opportunit ies al lowing workers to advance from one job level to
another,  or move lateral ly to a f ie ld of work with compensatory pay.

Mr. Scheuer says of New Careers that "What started as a demonstrat ion effort
to test, some fundamental concepts about human resources development has evolved
into an innovat ive and resourceful  approach to manpower ut i l izat ion. Through
Ehe program . has come a new opportunity structure to enabLe disadvantaged
people to perform useful  work at new encry jobs with assured.remedial  educat ion
and job triinirrg to al-l-ow maximum advancement opportunities.4

'rThe program has also att,empted to foster an approach for teoxganizing social
service agencies t ,o meet more adequat.eLy the needs of i ts publ ic.  I t  has been
est imated that s ince the or iginal  Lhrust of  the program f ive years ago,
upwards of a hal-f million nonprofessional workers have been employed in
various publ ic services.)  The mult iple social  goals of this program - l ibera-
t ion of the poor from Long-term, hard-core structural  unemployment,  the
rational use of manpower, and the improvement of hurnan services - present a
sophist icated, Brogranunat ic chal- lenge. Our direct ion is r ight,  and our
t i m i n g  i s  g o o d . " b

Basic support  for New Careers programs is also part  of  the Juveni le Del inquency
Prevent ion and Control  Act,  and the Vocat ional-  Rehabi l i tat ion Act.  Other
legislat ive acts also provide program support  for the training and emplolment
o f  new career is ts .

I{ow have new careerists aided the growing hurnan service areas of heaLth,
educat ion,  and wel fare? The wel l  known phrase I 'Necessi ty  is  the moEher of
invent ionrr  expla ins c learLy the in i t ia l  use of  technic ians and a ides in  the

he l -p ing  p ro f  ess ions .

Heal th teams in a New York Ci ty  Hospi ta l ,  compr ised of  a doctor ,  publ ic

heaLth nurse,  and a New Careers fami ly  heal th worker ,  br ing medical  care and
socia l  serv ices to the neighborhood.  This team approach has provided greater

f lex ib i l i ty  and potent ia l -  to  reach those who have not  received adequate heal th
ca re  i n  t he  pas t .

In  educat ion many teachers have been f reed f rom c ler ica l  and rout ine tasks for
g rea t ,e r  use  o f  p ro fess iona l  sk i l l s  by  t he  new ca ree r i s t s  i n  t he i r  cLass rooms .
As  a  resu l t ,  pup i l s  have  bene f i t t ed  f r om more  i nd i v i dua l  a t t en t i on ,  app ra i sa l ,
and encouragement f rom the teacher and a ide.
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Washing ton  Sta te ts  pub l i c  schoo ls  employ  many teacher  a ides ,  two- th i rds  o f
whom are in classrooms where they assist  in preparat ion of instruct ional
mater la ls ,  tu to r ,  and read to  ch i ld ren .

The social  sciences have been somewhat slower in adopt ing the New Careers aide
concePt.  Notr they are engaged in a transi t ion process towards ful ler use of
ass is tan ts ,  a  change born  o f  the  same necess i ty  tha t  charac ter ized  the  hea l th
pro fess ions '  move to  the  use  o f  x - ray  and med ica l  and denta l  techn ic ians .

tr ' Ie l fare agencies in var ious parts of the country assign ne\d careerists to
various casework gervices. hl i th more involved cases, the New Careers worker
may handle port ions of the work that do not need a professional social  work
background. These tasks can include assistance in seeklng employment,  legal
referral ,  seeking housing, consumer educat ion, and 

"o,rnr" i i r rg 
with cl ient

groups on conmunity probl-ems. An aged cl ient,  for example, may have need for
a var iety of social  servi .ces or have a transportat ion problem.

Other tasks that are being expanded for New Careers hrorkers in social  welfare
include f inding foster homes for chi ldren, working in day care centers and
advancing provision of health services, educat ion, recreat ion, and employment
fo r  o lder  peop le .

The heart  of  a good New Careers program shows the effect iveness of combined
ef fo r ts  a t  c ra in ing ,  employment ,  re la ted  educat ion ,  and career  deve lopment .
The scheuer amendments provide that New careers projects must:  Aid in
developing entry level employment opportunit ies in the human services;
provide maximum ProsPects for advancement and continued emploSrment; and be
combined with the necessary training, educat ion, counseLing, and such other
support ive services as nray be needed to assure the entry into ful l t ime and
permanent employnF'nt and careers.

Varied as the programs are, and despite strong efforts by their  founders and
suPPorters, certain New Careers programs have been weak, or suffered fai lure.
The use of new careerist ,s has in some cases brought resentment from profes-
sionals who quest ion their  exact role in human services and the use of new-
pro fess iona ls  in  dead-end jobs .  Fears  have been ra ised about  the  idea o f
"make work'r efforts in manpower programs.

Thousands of professionals in al l  f ie lds of endeavor remain unconvinced that
persons without credent ials working aLongside them are not Ehreats to their
p ro fess iona l  s ta tu re ' -  and tha t  these a ides  a lLow them to  devote  the i r
l imited t ime and highly developed ski l l -s more completely to the professional
aspec ts  o f  hea l th ,  educat i .on ,  and we l fa re  wh i le  the  new career is ts  per fo rm
needed but more rout ine tasks.

use of nevr careerists in var ious programs has had a two-sided, posi t ive
effect:  More improved and enlarged services to communit ies, and better use
of the professional manpower that is in short  supply.  The goal of  increasing
employment is a vi tal  eLement of our Nat ionrs New Careers programs, but New
Careers  Programs do no t  lend  themgelves  to  a r rnumbers  gamer t tw i th  concern
f i rs t  fo r  masses  o f  jobs ,  ra ther  than the  qua l i t y  o f  3obs .  Th is  wou ld  t ' shor t
circui trr  the real goals of the New Careers movement.
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Jobs in a l l  levels  of  government ,  in  pr ivate agencies and associat ions,  must
be provided wi th the understanding of  the phi losophy of  us ing new, vast  re-
sources of  pre-professional  manpower to lessen long- term unemployment  and
underemplo)rment ,  and provide qual i ty  improvement  of  human serv ices to wai t ing
thousands .

An Example of a New Careers Program

"Say i t  wi th f lowersr t twel l  known advi -ce for  remember ing loved ones,  is  an
important  par t  of  a New Careers vocat ional  t ra in ing and work exper ience for
mental ly  retarded persons at  the Melwood Hort icu l tura l  Tra in ing Center ,  Upper
Mar lbo ro ,  Mary land .

Two young men and a woman, a l l  age 18,  are the f i rs t  group undergoing a s ix-
month t ra inee program to become superv isors of  other  menta l ly  retarded persons
in f lora l  shop,  greenhouse,  and landscaping work.  Progress repor ts  show that
at  the end of  s ix  months they wi l l  be h i red as permanent  employees of  lv le lwood.

Funded by the Uni ted Planning OrganLzat ion (UPO) of  Washington,  D.C. ,  the New

Caree r i s t s  a t  Me lwood ,  a  Un i t ed  G ive rs  Fund  agency ,  a re  rece i v i ng  a  comb ina t i on

o f  on - the - j ob  t r a in ing  and  c lass room work .
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Mr. Wil l  Schulz,  New Careers Director of the UPO, notes that t ' these young
people are in a training si tuat ion which now al lows retarded persons to be
func t ion ing  to  the  bes t  o f  the i r  ab i l i t ies .  F i f teen years  ago they  wou ld
probably have been inst i tut ional ized under maximum supervision."

The New Careerists have a busy schedule at the I2O acre training center designed
to  bu i ld  the i r  se l f -con f idence and acce le raLe the  learn ing  process .  Sub jec ts
covered inc lude so i l -  p repara t ion ,  po t t ing  p lan ts ,  p roper  water ing  methods ,  con-
t ro l led  l igh t  and tempera ture ,  po t te ry  des ign  and manufac ture ,  f1ora l  des ign ,
and care of individual types of f lowers. In addit ion, the trainees learn and
perform landscape design, retai l  f loral  shop management and sales techniques,
handl ing of money, and pr ic ing of orders. An educat ional and recreat ional
program is designed to complement their  vocat ional t raining. "Social  Survival"
academics are stressed, and frequent f ie ld tr ips provide experience for the
t r a i n e e s .

The supervisor trainee group has been kept smal1 in size to provide maximum
ind iv idua l i zed  t ra in ing  and oppor tun i t ies  to  assess  the  progress  o f  the
trainees. Because i t  encompasses a new approach, new techniques had to be
devised to provide supervisory training to Ehe retarded persons who in turn
wi l l  deal with more severely retarded workers.

l

I
I
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A new f lower shop has been open for business since February featur ing al l
t ypes  o f  seasona l  cu t  f lowers ,  po t ted  p lan ts ,  a r rangements ,  corsages ,  wedd ing
designs, and memorial  remembrances.

Pro fess iona l  in te res t  in  Ehe New Career i ' s ts ts  p rogress  has  been h igh  s ince
this New Careers program clearly exempli f ies a new approach to the rehabi l i tat ion
of the mental ly retarded. Representat ives from Canadian and American agencies
have shown much interest in service del ivery programs and have visi ted Melwood.
Melwoodrs  Execut ive  D i rec tor ,  Ear l  copus ,  J r . ,  repor ts  tha t  they  p lan  to
es tab l i sh  o ther  p rograms s ince  th is  ' rmode l "  has  Deen verv  success fu l .

Yabroff, Bernard and Matland, Ir4arc A., "New careers for the subprofessional,"
Health, Education, and welfare-office of Education, Nationol center for
Educational Research and Development, OE-|028, p. 5.
Ibid, p. 4.
Information reveived from Congressman James Scheuer,s office, May 1971.
Grosser, Charles; Henry, llilliant 8.,. and Kelly, James G., eds., ,,Non-

professionals in the Human Services," (San Francisco, Jossey Bass, Inc.
1969) p. ix.
Ibid, p. x.
Ibid, p. xii.

t .

z.

J.

4.

5.
6.
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Mental Retardation Funds
F isca l  Yea r  1972  App rop r i a t i ons  Ac t

0n  Augus t  10 ,  L97 I ,  P res iden t  N i xon  s igned  Pub l i c  Law 92 -80 ,  t he  DHEW Appro -
pr iat ions Act  for  FY L972.  This law made funds avai lable for  a l l  programs
w i th in  t he  Depa r tmen t ,  i nc lud ing  men ta l  r e ta rda t i on .  The  June  1971  i ssue  o f' rPrograms for  the Handicappedrr  presented the amount  of  funds for  menta l  retarda-
t i on  p rog rams  i nc luded  i n  t he  P res iden t r s  p roposed  budge t  f o r  Fy  L972 ;  t he
enactment  of  Publ ic  Law 92-80 changed some of  these amounts.  The rev ised sunmary
tab les ,  based  on  the  Appo rp r i a t i ons  Ac t ,  a re  p resen ted  on  pages  17  and  19 .

Rev i sed  tab les  o f  agency  funds ,  such  as  t hose  appea r i ng  on  pages  6 -14  o f  t he
June issue of  "Programs for  the Handicappedr ' r  are avai lable on request  f rom
the Secretaryrs Cof imi t tee on Mental  Retardat ion,  Department  of  Heal th,  Educa-
t i o n ,  a n d  W e l f a r e ,  W a s h i n g t o n ,  D .  C .  2 O 2 O I .

Foster  Grandparent  program

The Foster  Grandparent  Program has been t ransferred f rom the Department  of
Hea l t h ,  Educa t i on ,  and  We l fa re  t o  t he  new ly  c rea ted  Ac t i on  rg .n t y .  Fo r  t ha t
reason,  funds re lated to th is  program are not  inc luded in the accompanying
tables.  In format ion about  the FosLer Grandparent  Program should now be
secu red  f rom Ac r roN ,  806  connec t i cu t  Avenue ,  N .w . ,  wash ing ton ,  D .c .  20525 .

F i sca l  Yea rs  1965 -1972  Men ta l  Re ta rda t i on  Funds

The accompanying tables on pages 19 and 20 indicate the amount  of  menta l  re-
t a rda t i on  f unds  ob l i ga ted  by  t he  Depar tmen t  o f  Hea lEh ,  Educa t i on ,  and  We l fa re
fo r  t he  F i sca l  Yea rs  L965 -L972 .  As  i s  ev iden t ,  an  i nc rease  has  occu r red  each
year in  both categor ies of  grants and serv ices and income maintenance.

The amounts for  Federal  support  of  serv ices to or  for  the mental ly  retarded
have shown the most  dramat ic  increase among the types of  act iv i t ies.  The
dec rease  i n  cons t ruc t i on  g ran ts  re f l ec t s  t he  need  fo r  i nc reased  suppo r t  o f
se rv i ces  i ns tead  o f  bu i l d i ngs .  The  dec rease  i n  F i sca l  yea r  L972  cons t ruc t i on
funds is  the resul t  o f  est imates made by State agencies on the amount  of
Developmental  Disabi l i t ies formula grant  funds that  wi l l  be used for  con-
s t ruc t i on  p rog rams .  Unde r  t he  Deve lopmen ta l  D i sab i l i t i es  au tho r i t y ,  S ta tes
may use up to 50 percent  of  the formula grant  for  construct ion;  most  States
are p lanning to use less than thac amount .

Cop ies  o f  de ta i l ed  t ab les  on  men ta l  r e ta rda t i on  ob l i ga t i ons  f o r  F i sca l  yea rs
1965-1969 are avai lable on request  f rom the Secretaryrs Cormni t tee on Mental
Re ta rdaE ion ,  Depa r tmen t  o f  Hea l t h ,  Educa t i on ,  and  We l fa re ,  ! , l ash ing ton ,  D .  C .
2020I .
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Surmnry Tables
DIIEW Mental  Ret,ardat ion Obl igat ions

FY L970-1972
(Thousands o f  Do l la rs )

1 . Ageney -Act ivity Surnmary

Of f i ce  o f  Educa t i on
Serv ices
Train ing
Research
Other

To ta l

Heal th Serv ices and Mental
Hea l t h  Admin i s t ra t i on

Serv ices
Train ing
Research
Other

To ta l

Soc ia l  and  Rehab i l i t a t i on  Se rv i ce
Serv i ces
Train ing
Research
Cons t ruc t i on
Other

Income Maintenance

Sub-Tota1

Tota l

Nat iona l  I ns t i t u tes  o f  Hea l t h
Train ing
Research

To ta l

Socia l  Secur i ty  Adminis t rat ion
Income Maintenance

Of f i ce  o f  t he  Sec re ta ry
Serv i ces
Other

7L ,424 76 ,370 76 ,640

L970 L 9 7 T L972

5 7  , g 4 O
l -L ,7gL

1 , 6 7 9
1 5

63,020
1 1 , 9 0 0

L , 4 2 0
30

63 ,  110
11  ,900
1 ,600

30

13 ,  5l_5
15,256
2 , 4 4 2

L2 ,990
t7  ,403
t ' : :o

L2,gg0
t9 ,736
1 ,  600
7  .500

3 1 , 2 1 3  3 L , g g 3

1 7 8 , 6 0 3  t g 6 , 2 3 g
6 , 2 3 8  6 , 2 3 0
L , 5 L 6  L , 2 7 L

L 6 , 9 9 3  L 9  , 3 L 7

4L,826

2 O 2 , 8 2 7
5 , 2 4 O
L , O g 5
5 , 6 0 7

11 ,002

203,350 223,057 2 2 5 , 7 7 1

79 ,2OO 96 ,000  116 ,700
282,550 3Ig ,057 342,47L

6 ,LO77  ,642 7  ,B2O
1 3 , 8 8 4  1 5 . 8 0 4  1 6 . 8 5 3

2 r ,526  23 ,624

145 ,100  169 ,200

3 ,963
580

4 , 2 7 0
550

22 ,960

179 ,300

4 ,462
760

4 ,543  4 ,920Tota l

- L7  -
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2 .

Grants and Serv ices
Income: Maintenance

TOIA1.  DI f iW

Activity Suuunary

Serv ices
T ra in ing
Research
Cons t ruc t i on
Other

Income Maintenance

Tota1,  DI IEW

L970 L 9 7 L t972

332,056 359,964 372,4L9
224 .300 264.200 296 .000

556,356 624 ,064 66g,4Lg

276 ,5L9  2g3 ,3gg
43  ,353  42 ,993
20,095 2L,L4g
Lg,3r7 5,607

595 580 L9.292

Sub-TotaL 332,056 359,964 372,4L9

224 ,300 264 .200 296.000

556,356 624 ,064  66g ,4Lg

254,02L
40 ,927
L9,52O
L6,gg3

!:*
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0bligations for ltlental Retardation programs
Department of Health, Education, and Welfare

Fiscat years tg05{972

4(x)
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Millions of Dollars
300

()bligations for Mental Retardation Progtams by Type of Activity
Department of Health, Education, and Welfare

Fiscal Years 19651972

7g' 77'72' 
' 
65 

' 
55' 67 68 69' 70 7l 72 65 65 67 68 6S 70 7165 

'66 ' 
6?' 68 

' 
63

SERVICES

254
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ao ct 43 cz
BESEARCH 3633

v%,P:t-t-gt ,.{Llir:u
2t

21

Fiscal Years
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Mental Retardation and Public Assistance
I t  is important to note that mental  retardat ion is a signi f icant aspect of
many programs that are not designed specif ical ly to serve any one disabi l i ty
or  cond i t ion .  Menta l l y  re ta rded persons  par t i c ipa te  to  vary ing  degrees  in
a l l  ca tegor ies  o f  the  Federa l -S ta te  p rogram o f  pub l i c  ass is tance.  A  d is -
cussion of these programs administered by the SociaL and Rehabi l i tat ion
Serv ice  w i l l  be  found in  the  pub l ica t ionr  t rMenta l  ReEardat ion  Ac t iv iE ies ,
January I97L,r '  avai lable from rhe Secretaryts Cormnit tee on Mental  Retardat ion.

The f igures on pages 21 and 22 show the involvement of mental ly retardeci
Persons from 1957 -L970 as recipients of money pa)rments in three publ ic
assistance categories and of services in the chi ld welfare services program.
It  is esLimated that 5 percent of the chiLdren receiving support  under Aid
to Famil ies with Dependent Chi ldren (AFDC) are mental ly retarded, 5 pereent
of the recipients of Aid to the Bl ind (AB) are mental ly retarded, and 18
Percent of those part ic ipat ing in the Aid to the Permanently and Total ly Dis-
abled (APTD) program are mental ly retarded. An est imared 7 percent of the
chi ldren receiving chi ld welfare services are mental ly retarded.

l{umber of Mentally Retarded Persons Participating in Aid
Oependent Ghildren and Aid to the permanenfly and Totaily

rhousands Fiscal years l9b7-1970

2N

Mentally Retarded Children in AFDC Families

192
206 e

183

63 64

Fiscal Years

to Famil ies with
Disabled Programs

100

57 58 59 60 61 62
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l{umber of Mentally Retarded Persons Participating in Aid to the Blind
and Child Wellare Programs

Fiscal Years 1957-1970

62 63 64
Fiscal Yearc

Mentally Retarded
Receiving Child li\lelfare Services

32

Aid to the Blind Recipient!

q'9 4'8 4'7 a.z Lz 4.1 4.0 4.0
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Ghampus
Under the Handicapped Program segment of the Civil-ian HeaLth and Medical
Program of the Uniformed Services (CIiAMPUS), a moderate or severely re-
tarded or ser iously handicapped spouse or chiLd of an act ive duty member
of one of the uniformed services may be provided training, rehabi l i tat ion,
special  educat ion, and inst i tut ional care and related services and equip-
ment.  After approvaL of a management plan, the benef i ts are provided on
a cost-sharing basis with the Government paying a substant ial  port ion.
The benef i ts normal ly terminate on the memberts discharge, death, or
re t i rement .

On July 29 tl:.e President approved Public Law 92-58 as an exception to the
general  rule.  Under this except ion, Handicapped Program benef i ts may now
be cont inued after the memberrs death in the same manner as though the
member were st i1l  al ive, provided the member died (1) whi le ent i t l -ed t ,o
receive host i le f i re pay or,  (2) f rom a disease or injury which was in-
curred whi le he was enEit led to receive host iLe f i re pay. The member
must have died subsequent to January 1, 1967 and the benefits terminate
when the dependent, reaches age 2L.

{- J- rL -L -L

SEIECTED BIBLIOGRAPI{Y ON
LEAD POISONING IN CHILDREN

C o m p i l e d  b y  J a n e  S .  L . i n - F u ,  F . A . A . p . ,
Ped ia t r i c  Consu l tan t ,  Materna l  and Ch i ld
Health Service, Health Services and
Mental  Health Administ ,rat ion, publ ic
Hea l th  Serv ice ,  U.S.  Depar tment  o f  Hea l th ,
Educat ion ,  and Wel fa re ,  '197 I ,  

30  pages.

For sale by the Superintendent of Docu-
ments ,  U.S.  Government  Pr in t ing  Of f i ce ,
trr lashington, D.C. 20402 - Pr ice 25 cents,
S tock  Number  1730-00L4.

Lists the i rnportant reports and papers
on epidemiology, sources and indices of
exposure, metabol ic disturbances and
toxici ty,  prevent ion, t reatment and manage-
ment ,  and o ther  aspec ts .
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A  p u b l i c a t i o n  b y  T h o m a s  K .  F i t z  P a t r i c k ,  F . A , I . A , ,  D e a n  E m e r i t u s ,  S c h o o l  o f

Ag r i cu l t u re ,  Un i ve rs i t y  o f  V i rg in ia ,  f o r  t he  U .S .  Depa rEmenE o f  Hea l t h ,  Educa -

t i on ,  and  We l fa re ,  Soc ia l  and  Rehab i l i t a t i on  Se rv i ce ,  Rehab i l i t a t i on  Se rv i ces

Admin i s t ra t i on ,  Lg7 I ,  58  pages .  Fo r  sa le  by  t he  Supe r i n tenden t  o f  Documen ts ,

U .S .  Gove rnmen t  P r i n t i ng  O f f i ce ,  Wash ing ton ,  D .C .  20402  -  P r i ce  65  cen ts "

This publ icat ion is  a valuable addi t ion to the resources avai labl -e in  the

f i e l d  o i  p l ann ing  and  des ign  o f  r ehab i l i t a t i on  f ac i l i t i es .  I t  shou ld  be

he lp fu l  t o  a rch i i ec t s ,  p1 -ann ing  g roups ,  and  to  t he  f ac i l i t y  adm in i s t rauo r  who

i s  p lann ing  to  bu i l d ,  Lo  renova te ,  o r  espec ia l l y ,  t o  add  a  new se rv i ce .


