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1. How do I know if I am considered to be an individual with a disability?

According to the Americans with Disabilities Act (ADA), you are considered to be an individual with a disability if you:  
(a) Have a physical or mental impairment that substantially limits one or more major life activities, or
(b) Have a history or record of such an impairment.

Disabilities include, but are not limited to:

	Blindness
	Autism
	Bipolar Disorder
	Post-traumatic stress disorder (PTSD)

	Deafness
	Cerebral Palsy
	Major Depression
	Obsessive Compulsive Disorder (OCD)

	Cancer
	HIV/AIDS
	Multiple Sclerosis (MS)
	Impairments requiring the use of a wheelchair

	Diabetes
	Schizophrenia
	Missing limbs or partially missing limbs
	Intellectual or Learning Disabilities

	Epilepsy
	Muscular Dystrophy
	
	



2. What is a “major life activity?”

In 2009, the Americans with Disabilities Act Amendments Act (ADAAA) expanded the coverage of what constitutes a “major life activity.”  Major life activities now include, but are not limited to:
(a) [bookmark: _GoBack]Caring for oneself, performing manual tasks, seeing, hearing, eating, sleeping, walking, standing, sitting, reaching, lifting, bending, speaking, breathing, learning, reading, concentrating, thinking, communicating, interacting with others, working, and
(b) The operation of a major bodily function, including functions of the immune system, special sense organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain, respiratory, circulatory, cardiovascular, endocrine, hemic, lymphatic, musculoskeletal and reproductive functions.

Driving is not considered a major life activity.

3. What does “substantially limits” mean?

Substantially limits means that the physical or mental impairment limits the ability of an individual to perform a major life activity as compared to most people in the general population.  For example, the inability to lift 75 pounds is not a disability because most people in the general population cannot lift 75 pounds, whereas the inability to lift 10 pounds is probably a disability because most people in the general population are capable of lifting that amount of weight.

4. Is self-identification of disability status mandatory for employees?

No, self-identification of disability status is strictly voluntary, however, it is very important to do so for several reasons.  Besides helping to comply with state and federal reporting requirements, self-identification enables our agency to more effectively establish programs that facilitate the hiring, placement, retention, and advancement of individuals with disabilities.  Self-identification also supports the agency in developing budget projections and proposals for reasonable accommodations. 

5. If I choose to provide this information, is it considered private?
Yes, disability status information is considered private information.   It will only be reported in statistical summary format with no identifying information such as your name or employee identification number.  In addition, your self-identification as an individual with a disability does not include disclosure of any specific physical or mental impairment.

6. Is alcoholism or drug addiction considered a disability?

Alcoholism and drug addiction are disabilities under the ADA for reporting purposes if they substantially limit a major life activity.  Please note, however, that a drug addict who is currently using illegal drugs is not protected by the ADA in regard to accommodation requests or discrimination complaints.

7. What about a history or record of an impairment?  For example, what if I had cancer 15 years ago but I haven’t had any reoccurrences?  What if I have cancer that is in remission?

A history of cancer or cancer in remission constitutes a disability under the ADA for reporting purposes because when the cancer was in an active state, it substantially limited the major life activity of normal cell growth.

8.  What is not considered to be a disability under the ADA?

Injuries or illnesses that tend to heal within a short period of time (weeks), such as broken limbs, or influenza are not considered a disability.  Additionally, pregnancy does not constitute a disability under the ADA. 

9. If I disclose my disability in Self Service, will that trigger a status change in Resumix when I apply for other jobs within the State?

No.  Currently, the state’s Self Service system and our current application system, Resumix, are not connected.  Therefore, if you disclose you have a disability in Self Service, this will not be reflected in Resumix if you apply for a state job. You do have the option of self-identifying you are a person with a disability in Resumix. 
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