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Today’s Agenda 

Highlights of the 2011 
Program: 
 

   -Waivers 
 

   -Trade Readjustment    
     Allowance (TRA) 
 

   -Re-employment Trade 
Adjustment Assistance (RTAA) 

 

   -Health Coverage Tax  
    Credit (HCTC) 
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Presenter
Presentation Notes
Today we’ll broadly discuss highlights of the Trade Adjustment Assistance Extension Act of 2011.   Here at TAA, you’re probably used to us calling this the 2011 Law.  It’s also been called the 2011 Amendments, 2011 Program, TAAEA.  We call it the 2011 Law because it distinguishes it from the 2002 and 2009 Laws so for consistency purposes, I’m going to call it the 2011 Law.



Background 

• TAAEA Signed into law on 
October 21, 2011 

 

• New program benefits and 
services began on December 20, 
2011 

 

DEED currently administers 3 
distinct sets of TAA rules based on 
certification date:  2002, 2009, and 
2011. 
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Highlights of the 2011 Law 

• Service and manufacturing sector workers MAY be 
covered 

 

• Elimination of three waiver conditions 
 

• Elimination of Remedial & Prerequisite TRA 
 

• Introduction of Completion TRA 
 

• Introduction of Training Benchmarks 
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Additional 2011 Highlights 

• Minnesota continued Job search and Relocation 
Allowances  
• discretionary decision at the state level 

 
• HCTC is 72.5% for all program years 

 
• Changes to RTAA 



Group Eligibility 

Trade affected workers may include workers in firms that produce 
articles and workers in service sector firms. 
 
-Worker group coverage under the 2011 Law is restored to the 
coverage provided under the 2009 Law, with the exception of 
coverage for workers in public agencies  
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Presenter
Presentation Notes
In terms of group eligibility, it’s the same coverage as the 2009 Law but it does not cover workers in public agencies.



Implementation Timeline 
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Retroactive 
Period Days 1-60 2011 Law 

Begins 

Feb 13, 2011  
Sunset Date 
(End of 2009 

Law) 

Oct. 21, 
2011 

Date of Law 
Signature 

Dec. 20, 2011 
Day 60-  2011 TAAEA 
Benefits Begin 

TA-W-80,000 Petitions certified 
between the Sunset of 2009 
and the Sunrise of 2011 were 
eligible for the choice -  2002 

or 2011 provisions 

2011 TAAEA petitions are 
numbered  81,000+  

Presenter
Presentation Notes
Here is the implementation timeline for 2011.  



Waiver of Training Options 
 for 2002 and 2009 Laws 

6 Conditions 
 

1. Health Condition 
2. Enrollment in training is delayed 
3. No training is available 
4. Recall 
5. Marketable skills 
6. Retirement 
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Waiver of Training Options 
 for 2011 Law 

3 Conditions 
 

1. Health Condition 
2. Enrollment in training is delayed 
3. No training is available 
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Waivers Under 2011 Law: Health 
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The worker is unable to participate in training due to the 
health of the worker, EXCEPT: 
 
-The basis for a waiver does not exempt a worker from the 
availability for work, active search for work, or refusal to 
accept work requirements under Federal of State 
unemployment compensation laws.  

Presenter
Presentation Notes




Waivers under 2011 Law: 
Enrollment Delayed 

• The participant has enrolled in his or her training program, and 
will begin training within 60 days of the date the TAA specialist 
signs the waiver. 

 
• In some cases, extenuating circumstances policy can be applied 

to an Enrollment Delayed waiver condition to add an additional 45 
days.   
– If approved by a TAA specialist, the program participant must begin 

training within 105 days.   
– 60 + 45 = 105 
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Waivers under 2011 Law:  
Training Not Available 

• Training is not reasonably available to the participant. 
 
• Suitable training is not available for the worker at a  

reasonable cost, or TAA training funds are not 
available. 
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Presenter
Presentation Notes
Training is not reasonably available to the participant from either governmental agencies or private sources (which may include area vocational education schools, as defined in section 3 of the Carl D. Perkins Vocational and Technical Education Act of 1998 (20U.S.C. 2302), and employers), no suitable training for the worker is available at reasonable cost, or no training funds are available �



2011 Program Benefits: TRA Timeline 
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Impact
Date

Lay
Off

Unemployment
Insurance

Certification TRA 
Exhausted

2  1/2 Years

Basic TRA

26 Weeks
52 X WBA

Completion TRA

13 Weeks 
Payable in 20 Weeks

130 Payable Weeks over a 150 Week period

HCTC
Eligible

Until one 
month after
last service 
or benefit

Additional TRA

65  Weeks 
Payable in 78  Weeks

  

Presenter
Presentation Notes
Important thing to note here:No Remedial or Pre-requisite TRACompletion TRA is not automatic.  The TAA participant must be able to finish the program in 20 weeks and they must be meeting the training benchmarks in order to get Completion TRA.
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Changes to Trade Readjustment 
Allowance (TRA) 

• 2011 Program eliminates Remedial and Prerequisite as a “category” 
of TRA 

 

 -Note: remedial and prerequisite training should continue to be part 
 of an approved training plan where appropriate. 
 
 

• Completion TRA was added to align with DOL’s aim to increase the 
completion of recognized credentials 
 

 -Training benchmarks 
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Completion TRA 

-A new category of TRA that aligns with the Department of Labor’s larger 
aim to increase the completion of recognized credentials.  
 
-Provides participants with up to 13 additional weeks of TRA within a 20 
week period in order to complete their training plan, and to increase 
program success. 
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Presenter
Presentation Notes
Conditions of TRA:-The requested weeks are necessary for the worker to complete a training program that least to completion of industry-recognized credential; as described in TEGL No. 15-10; and,-The worker is participating in training in each such week; and-The worker has substantially met the performance benchmarks established in the approved training plan, and;-The worker is expected to continue to make progress toward the completion of the approved training; and-The worker will be able to complete the training during the period authorized for receipt of Completion TRA



Training Benchmarks 

 
 

• Required for Completion TRA 
• Must be established at the beginning of all training 

programs (except for very short training programs) 
• Reviews by counselor must be conducted at 60 day 

intervals from the start of the training plan 
• Documented in IEP and signed by participant 
• Documented in Workforce One (WF1) or in the paper 

files 
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Training Benchmark Criteria 

Two Evaluation Criteria: 
 

 1. Satisfactory academic standing  
– Participant is not on academic probation, or determined 

to be “at risk” by the instructor or training institute 
 

– Participant meets parameters of DEED - TAA “One Time 
Poor Performance” policy 

 

 2. On track to complete training within the  
      timeframe in TAA Training Plan 
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Reemployment Trade Adjustment 
Assistance (RTAA) 
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RTAA is available to workers 50 years or older under 2011 
Law. 
 
-Matches RTAA under 2009 amendment in flexibility  

• RTAA can be combined with training 
 
-Matches Alternative Trade Adjustment Assistance (ATAA) under 2002 for 
age, salary ceiling, and benefit amount: 
 
 1. Must be aged 50 or over at time of reemployment 
 2. Earning $50,000 or less upon reemployment 
 3. Maximum payment is $10,000 
 

  



TRA Deductions  
(Employment During Training) 

TRA recipients may participate in full-time or part-time 
employment while they are enrolled in TAA-Approved 
Training. Doing so, however, could impact their TRA benefit 
amounts through deductible earnings. 
 

• TRA recipients may earn up to the amount of their weekly 
TRA benefit without any deduction (TRA Earnings Disregard) 

 

• Earnings over the TRA weekly benefit amount are subject to a 
55% deduction.  
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Presenter
Presentation Notes
Also known as Earnings Disregard



Example of TRA Deduction  
(TRA Earnings Disregard) 

TRA weekly benefit amount:  $300 
Wages:     $400 
Wages subject to 55% deduction:  $100 
 Calculation: 55% of $100 = $55 
TRA payable for the week:  $245 
  
Wages of $400 plus TRA amount of $245 equals $645 for 
the week.  
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Health Coverage Tax Credit (HCTC) 

-The same tax credit will be 
offered to all TAA participants 
regardless of their petition number. 
 
-HCTC will cover 72.5% of 
qualifying health insurance 
premium costs.  
 
-For more information, contact the 
IRS at 1-866-628-4282 or 
TDD/TTY 1-866-626-4282 or go to 
the IRS Web site at www.irs.gov 
(IRS keyword: HCTC) 
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Job Search and Relocation 

DEED continues to offer workers the opportunity to apply 
for Job Search and Relocation Allowances 
 
-Job Search covers 90% of travel expenses with a total maximum of 
$1,250 
 
- Relocation covers 90% of expenses and a maximum lump sum of 
$1,250 
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Sunset Provisions 

2011 Law sunsets on: 12/31/2013 
 
The TAA Program will revert back to the 
provisions of the 2002 Law except for 3 
provisions of 2011 Law: 
 
1. The elimination of 3 training waivers 
2. The elimination of additional weeks of 

TRA for remedial or prerequisite training 
3. The authority of the Secretary to grant 

13 weeks of Completion TRA 
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Upcoming Webinar 
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TAA Waivers 
Thursday, September 6th at 10:30am 

 
 

 



Questions? 
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Further Questions? 

 

TAA 
332 Minnesota Street 
St. Paul, MN 55101 

 

Phone: 651-259-7543 or  
toll-free 1-888-234-1330 

Fax: 651-296-0288 
Email: deed.taa@state.mn.us 
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TRA 
332 Minnesota Street 
St. Paul, MN 55101 

 

Phone: 651-296-6141 or 
 toll-free 1-888-234-1330 

Fax: 651-297-5283 
Email: deed.tra@state.mn.us 

Contact Us: 

The webinar will be accessible on Counselor  
Portal at www.positivelyminnesota.com/dw 

mailto:DEED.TAA@state.MN.us?subject=TAA%20%20More%20Information
mailto:deed.tra@state.mn.us
http://www.positivelyminnesota.com/dw
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