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Agenda

* Introduction
* Importance of data to grant writing

DEED Labor Market Information

e Who we are and what we have available

* Occupations in Demand, Employment Outlook, Cost of Living, American Community Survey,
Local Area Unemployment Statistics, Data Tools

e Real-Time Talent

* Who we are and what real-time data is
* Example uses of the TalentNeuron Recruit real-time data source

DEED Agency Performance Management

* Who we are and how we work
* Examples of data available from DEED

* Questions and Answers
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Strengthening grant proposals

* Make a data-driven, evidence-based case
for your program

* Go beyond “how many” to “what’s

H 7’ o ) . 7’ ;
uniqgue” and “what’s the impact” of your S
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program S

 Getready to get to know data

* Andyou don’t have to do it alone. We
can help!

&l
1
[¢]

N £=§. L
-
® A

<
é: N &\A

Department of Employment and Economic Development

of Real-Tlme Talent

Using dat bldh
world'’s b Wokf

—

e

L



DEED Labor Market Information office

 Labor Market Information is the foundation
for informed, market-responsive planning
and decision making

 Each state produces employment and
economic statistics in cooperation with the
U.S. Department of Labor’s
Bureau of Labor Statistics (BLS)

* LMI includes industry employment statistics,
unemployment rates, wages and salaries,
job projections and much, much more!

* www.mn.gov/deed/data/

i ere we let them do the talking.
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Occupations in Demand

[3 MNDEED - LMI - OID x

* Relative ranking of jobs in demand from - -
Job Vacancy Survey, Ul Claims, OES data Y ——

0OID (OGCUPATIONS IN DEMAND)

. e, [Export 3 thru s ster resuts] [Export 1 thru s star results
[ J This is a ranking of occupations currently in demand in the selected region. Measures of long-term demand (Growth Rate and Total Openings) are included in the table to
provide a broader picture of demand. Long-term and current demand may not ahways ¢

te of Minnesota [US]| https://apps.deed.state.mn.us/Imi/oid/Resu

oincide due to the fast pace at which market conditions can change

To further refine these results use the filters below:

. Wage Range (median) | All Wage Ranges +
[ ] Education Category All Education Categories v
Job Title Keyword Search

| Get Filtered Results | | Reset Search Fiters |

. .
Click the underlined Education Requirements for information about training for that job.
Wag

Current || Current . MN . On-the-job
soc o Median 5 Education -
Code Job Title Demand || Demand Wage Projected Reguinanents Training

Rank | Indicator Openings Requirements

Hiah school
*xx ke (5281T1HT 535671/ Average 16,280|diploma or
equivalent

291141 RegisieredNurses 2 waxhn o (SS014t (5720220 WEIADO | p33p ASSOLalES yong

* Provides a regional and statewide list of R o oo o | i g,

Shorttermon
the job training

or future growth

m
Representati

12031 * 1 1491 /AbOVE 4p|Lessthanhigh |Shortterm on
412031 Retail Salespersons |4 Ak h k| §18662T $21491HT |y verage 36010 ) the job training
.
101 Si ssistants * 3 iy yr |Above e
COI |eges Oﬁe rI ng related progra mS 014 |Nursing Assistants 5 * A% AE 523 E64NT 2758001 yerage None
Heaw, Tra 101 Shortterm on
533032 oo fors 6 * Ak Ak 53487201 $42,101/r  Average

the job training

wel Above

aua
399021 |Pers . . ©aon 0321 Shorttermon
e 399021 |Persanal Care Ai 7 xk k(52114207 $23.032M | yirige e job raining
. Licensed Praciical and ‘ Postsecondary
WWW I I l l l V I 1 Licensed Vocafional |8 wakak (SIETETHT 6423404 MelADOY® 7460 nondeares | None
° [] Nurses S

award
Stock Clerks and Orde ot
435081 Stock Clerks and Order ¢ cevee sz sasdory BN et Sotemon
@nfhuara Naualnnare nhrmnr Rarhalnre -
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Employment Outlook

[ MNDEED - LMI - Projectic X ) oo
P | I I I O I i I j I i s C # [B state of Minnesota [US] | https://apps. deed.state. mn.us/Im. =
g 5 E
[ ] S h Or I _I er r r l ( ZO I 5_ ZO I 6) a n d | O ng_l er r r | DEPARTMENT OF EMPLOYMENT AND ECONOMIC DEVELOPMENT
EMPLOYMENT OUTLOOK
° ° [Emplayment outlack Home] [change Area| [change Occupation Download Date
Long-Term Occupation Projections
- Click column headings to sort data.
Minnesota
soc Estimated Projected Percent Numeric 2014 -2024 2014-2024
L] L] Code Occupation Employment Employment Change 2014 Change 2014 - Replacement Total
. _ 2014 2024 -2024 2024 Openings* Openings™*
eW O S C re a e S a eW I e 100003 o, A1 Cesupatons 00700 om0 4z 000 sonsia| 80360
’ 000 Management Occupations 228,482 233599 22% 517 49,500 58,220
111000 Top Executives 47535 48711 24% 1176 11,270 12,860
. ° Chief Executives 8,700 8320 -4.2% -371 1,480 1,480
eral and Operations . . . o s
[ ] + anagers 37570 42% 504 0,510, 00!
’ 1 Legislators 1,256 1209 -37% -47 280 280
Advertsing, Marketing 500 - . . - .
2000 Promotions, Public Relatio 23109 24,035 4% 926 5700 6,630
[ +onas Advertising and Promotions N )
. 20 Managers 872 899 3% 27 280 310,
1 Marketing Managers 7.724 8,266 7% 542 1,830 2,370
’ ’ Sales Managers 12,924 13,19 2% 271 3,060 3,330
1 Public Relations and 4500 p— - o . .
Fundraising Managers 580 §75 4% @ 540 620
1200y Cperations Specialties ) . . . .
[ ] [ ] 3000 Managers 48,823 51784 6% 296 0,530 3,560
(: l I ( : r ‘ r d Administrative Services N - . Las
y p I a e a I O O Wa ge S el - b - " = -
44204 COmputer and Information M 1471 14.4% 1 11
’ 302 Systems Managers 0,025 47 4.4% 448 80 2,630
113031 Financial Managers 15,289 15912 4% 623 3620 4,240
. Industrial Production . .
. 5 Managers 5312 5246 -12% 66 500 500
WWW 061 Purchasing Managers 2,415 2450 1.4% 35 570 610!
° ° [ Transportation, Storage. )
413071 2nd Distribution Managers 221 i WS 0 = =
Compensaton and Benefts o s 17 . 60 a0
11 Human Resources N
312 Managers 4,078 4380 6.8% 28 90 470
Training and Development 5 s . B -
Managers 243 329 6.9% 86 360 450
o Cther Management 1 1 o 1
9000 Gccupations 09,015 09,069 0% 54 22,000 25180 -
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Cost of Living

* Estimate of basic-needs cost-of-living
budget in Minnesota by county, region,

or statewide
e Required hourly wage

* Can be modified by household situation
* Single, Partnered (full-time and part-time)

* 0-4 children
* Costs for housing, food, transportation,
health care, child care, other, and taxes

« www.mn.gov/deed/col/

NMrmesota
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I Costof Living in Minneso X

« C A [ www.mn.gov/deed/data/data-tools/col/in

Current Economic
Highlights

Data Tools
Affirmative Action Statistics
Business Finder
Compare Minnesota
Compare Twin Cities
Career Profile
Cost of Living

About Cost of Living in
Minnesota

Methadology for Costof
Living in Minnesota

Current Employment
Statistics
Employment Outlook

Graduate Employment
Outcomes

Match Jobs to Experience
Job Vacancy Survey

Local Area Unemployment
Statistics

Made in Minnesota

Occupational Employment
Statistics

Occupational Staffing
atterns

Occupations in Demand

Quarterly Census of
Employment and Wages

Quarterly Workforce
Indicators

Regional Data Tool

Unemployment Insurance
Statistics

[Export and Trade Statistics
Research and Analysis
Talk to Our Experts

Data Release Schedule

Regional Labor Markets
LMI Help

Cost of Living in Minnesota

View: Cost of Living Home | About | Methodology | Download Spreadsheet | LMI Help

The Cost of Living Tool be
county, region, and staf

Region type:

County

Tam:

Howmany children?
T
0

3 per:

Family Yearly Cost, Worker Hourly Wage, and Family Monthly Costs

Cost of Living, Minnesota DEED, Labor Market Information, 2016

Average family size in Minnesota:
ons

provides a yearly estimate of the basic-needs cost of living in Minnesota by

1) ool
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Incomes and Poverty

B4 American FactFinder - Re- X =NC=] S|

€ & C fi [ factfinder.census.gov/t

btd
|

e US.C B T
= e n S u S u rea u CERSHS FactFinder ()
* American Community Survey

; p—

Selected Economic Characteristics

2010-2014 American Community Survey 5-Year Estimates

Table View

.
nCOI I Ie an ene ItS Actions:
[8) View Geography Notes | [5) View Table Notes
Athough the American Communty Survey (ACS) produces popultion, demographic and housing uni estimates, it is the Census Bureau's Population Estimates Program that produees and dissemingtes the official estimates of the populstion for
he nation, states, countes, ¢ties and towns and estimates of Nousing Units for states and counes.

United States Minnesota

4 ADVANCED SEARCH

IS ® ) (5 Print | [ Download

Versions ofthis

1 Percent
® rteronng - | 137 Margin of Percent Margin Margin of Wargin of
years: o Subject Estimate | Emror Percent of Eror | Estimate | Emor | Perent | Emor
137 i
EMPLOYMENT STATUS.
2014 >

Popuiation 16 years and over 248775608 | 415778 | 248775628 4247699 | 41,131 | 4,247,608 [0

In labor force. 158,965,511 | +1-t 8| 70a%|  we0d
gg:f Civiian labor force 167,940,014 | +-110.888 700% | w01
L4 . L4 = Employsd 143435233 | +-125,103 B55% | +01
. Unemployed 14504781 | +-37,028 45% +04
Ammed Foroes 1025497 | 9792 00% | +01
Not in labor force: 89,810,117 | +-109.246 %1% 9% | 01
Givilan abor force 157,840,014 | +-110986 | 157,940,014 (X)| 2873843 | +-5264 | 2873943 0
Percent Unemployed e 3 0.1 &3 0| sk 01
[ ] e —— <| oo 09 2153000
In labor force. 7505051 8277 01| 1427579 02
Civiian labor force 74914270 | +59,187 0.1 | 1,427,353 02
Employed 68,306233 | +-64,567 +04 | 1,345,830 02
. .

Qvn chitren under 6 years +1-16,486 | 23202576 )

[ ] u Ca I O n a a a I n m e n 1 porents infemiy n lbor force w2sde | o4oh w01
wn chidren 6 to 17 years 47016227 | +-18315 ) 824,345 )
Al parents in family in lebor foree 824794 | 48366 01 A% | w04

COMMUTING TO WORK

By Gender, Age, Race, Ethnici S
* http://factfinder.census.gov/faces/nav/jsf/pages/index.xhtml|
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http://factfinder.census.gov/faces/nav/jsf/pages/index.xhtml

Local Area Unemployment Statistics

I Attermstive Measures of L X o oo

€ & C f [ wwwmngoy data, con-highlights/alternative-unemploymentsp :

* Labor Force, Employed, Unemployed, T A

Alternative Measures of Unemployment in
Current Economic

a d U e p I Oy e t a te T Minnesota
I l l l I I l I I l I l | z State and National
Employment and innesota's official unemployment rate tels us a ot abot th bor fo have

Unemployment potential to offer. But it doesn't tell the whole a ng at race, age. and
Alternative Measures of g beyond the tra inemployment rate. Please note that all data below are
Unemployment oving averages

M s
County Unemployment .
C u r re nt I O u I at I O n S u rve FR TS Unemployment by race or ethnicity
= n we break out unemployment rates by ra me communities face greater challenges than
Outcomes

ers. Black unemployment had been on an upward tre late 2014 but declined the past five months
to 12.5 percent in March. Hispanic unemployment increased the past five months to 4.6 percent in March. The

e e white unemployment rate is 2.2 percent
O u n a a a C O ro u HSUREETEES Minnesota unemployment rates by race or ethnicity as of March 2016:
Y/ Minnesota Index

« Black or African American, 12.5 percent, compared to 12.4 percent 12 months ago

Quarterly Census of
Employment and Wages « Hispanic or Latino, 4.6 percent

e Alternative Measures of Unem o | oyment e e

Exportand Tiade Sea Minnesota Unemployment by Selected Race
or Ethnicity

pared 10 5.1 percent 12 months ago

Research and Analysis

Talk to Our Experts

By Race or Ethnicity = |
* By Age or Gender HVARYASNRRWARS
Long-term Unemployed, Discouraged e

Source: Minnesota DEED, Labor Market Information, Current Population Survey

Part-time Underemployed

election of unemployment data by race or origin,

an Native, Asian, and
Population profiles e that the American
mmunity Survey data a from the Current Population

* www.mn .gov/ deed / |aus/ v

luding panic or Latino, American Indian and

available r: re available for downloa
lected and calculated by a method which d
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e Contact us for more
information — we e

are here to serve! o e

WSA1&2
Brainerd WorkForce Center

Erik White

. . Northeast
® R g IP fl het bodin@state.mn.
eglional rFrofiies R T WS4 3 &4

Duluth WorkForce Center
erik. white@state.mn.us
218-302-8413

e County Profiles
* Updated annually

* DEED data, many
other sources

WSA 4
Stearms-Benton ETC

Luke Greiner wWsa 17

Central & Southwest

WSA5 6&17

St. Cloud WorkForce Center

luke_greiner@state.mn.us

320-308-5378 Central MN( )~
WSAS

Tim O’Neill

Twin Cities

WSA S, 10, 12, 14, 15 & 16
St. Paul

. timothy.oneill@state.mn.us
651-259-7401

Anoka County
WSA 12

__JRamsey County
WSA 15

\‘JW\FA County
WSA 18

'-'..'Q‘..‘. > sty of Minneapoks
* WWW.mn. gov/deed/data/reglonal Imi/ N
m«m?m':‘x; . ! —— \‘ ncnﬁ:\psr‘\‘ (;ornv
Cameron Macht Mark Schultz
: 5 Southeast & South Central
Regiono! Anolysis & WSA7 8 & 18

L - .~ v 3 <
Outreach Unit Manager ' \
Willmar WorkForce Center ‘ ™) Southeastern MN

T South Central - A
cameron.macht@state.mn.us WSA 7 O‘»??A :"x‘,o'.! WSAS

320-441-6556

Winona WorkForce Center
mark.schultz@state.mn.us
507-205-6068



http://www.mn.gov/deed/data/regional-lmi/

Who is Real-Time Talent?

* A public-private collaboration
committed to ensuring
Minnesota’s workers have the
skills needed by Minnesota’s
employers — for economic
growth and prosperity of:

User Engagement

Employment Counselors - Education Leaders
Placement Professionals - Research Professionals
Higher Education Advisors- Grant Developers
Workforce Investment Planners
Employer Engagement Professionals

Strategic Engagement
300+ Real-Time Data Users

Economic Development
Workforce Development
Industry Sector Research
Regional and Sector Initiatives
Workforce Investment Planners
Statewide and Regional Planning and Policy

Individuals & Families
Business & Industry o
Towns & Cities ° F .

Counties & Regions wiw

The State of Minnesota

Wjﬁ% Yﬂ:" §l Real-Time Talent
) ﬂ o bt
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The Real-Time Talent Logic Model

The aggregation of labor market \j

Talent
informed decisions at all levels Placement
of the education and workforce _

. . The Right
ecosystems will result in - People
. e . Right
significant and comprehensive =
change! ,

‘ + Right Place

- Right Time

Inputs Outputs

Outcomes

world’s best workforce
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What is Real-Time Data (RTD)?

* Any information delivered immediately after it is collected.
* Snapshot in time
* Weather forecast, transit, smartphones

* Our every-day reality
* Traditional instruments were designed for an Industrial Era that is no longer the same

Past Economic Environment Current Economic Environment

Market stability Dynamic global markets

Product vs. Service dichotomy Blurred boundaries between services, products, and Industries
Long product life cycles Short product life cycles

Employee lifetime loyalty Contract work, temp work, layoffs

Francis X. Diebold and Glenn D. Rudebusch (1991), 'Forecasting Output with the Composite Leading Index: A Real-Time Analysis'. Journal of the American Statistical

Association 86 (415), pp. 603-10. ®
: 7
Wﬁ% fn]s w Real-Time Talent
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Why is Real-Time Data Useful?

1. Currency
* Reflects immediate changes in labor market demand

2. Specificity
e Searchable by title, skill or certification, region, industry, occupation, employer, etc.
* Find data on emerging skills, occupations, or specific “jobs” within an occupation.

3. Breadth

* Contract employment
* Temp to hire
* Anonymous posts - Craigslist

4. Volume
* Massive amounts of information in a matter of seconds

5. Cost-Effective
* Don’t necessarily need high-level statistical skill, time, or data cleaning costs

NMnnesota

Department of Employment and Economic Development
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What is CEB TalentNeuron Recruit?

* A real-time labor market data tool “-c=comn » E CEB TalentNeuron

* Information from millions of online job postings worldwide
* Jobs - Title, function, wage, occupation (SOC), industry (NAICS), FT/PT/Temp/Seasonal
* Requirements — Hard and soft skills, certifications, education, experience level
 Employer — Craigslist, Contract, Staffing, Direct
e Candidates — Location, skill set, education, counts
* Geography — City, County, MSA, District, Region, State, Nation, or any combination
* Date Range — Up to current date and time
* Hiring Difficulty — Comparisons by geography by search specifications

* Provides insight into how employers are recruiting
* Integrates with other data sources

W

e mn Real-Time Talent

[ ]
Using data to build the
/ world’s best workforce
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Izl CEB TalentNeuron

NewSearch ~Summary | Req Candidates LaborMarket World | Employers Jobs Trends Counts My Jobs

Search Definition: [Clear] [Save] [PDF]
Web Developers; Information Technology in Minnesota

Here is a summary of the data matching your guery.
Click on the links in any section to view more information.

+ Top Titles ++ Demand Pressure

2985 Java Developer f .
Locally 4 2 candidates f job opening

Location w 1620 Web Developer
1278 Senicr Java Developer
All locations
« Current Job Openings 1.453
Minneapolis-3t. Paul- e et Developar !
Bloomington MS3A, MN 592 Front End Developer
Rochester M3A, MM
Duluth M3&, MN
St Cloud MSaA, MM + Hiring Scal + A Posting Period
IFin cale verage Fosin 2N _
Mankato-Morth Mankato MSA, g g g 40
MM da
E . o3 -
Minnesota

Show more...
*Includes anonymous and staffing positions. Data visualized at 2:00pm on 4/21/16.



Izl CEB TalentNeuron

New Search Summary Req Candidates Labor Market World Employers Jobs Trends Counts My Jobs

w Maps Heat map showing Hiring Scale, Job Volume, Candidate Supply, Market Salary and Posting Period. Search Definition: [Clear] [Save] [PDF] [T —
Web Developers; Information Technology in Minnesota

Map type: Candidate Supply = Map view: States. Counties - w Hiring Scale View the difficulty-to-fill indicator based on market conditions.

) ) ) ] ] Potential Candidates in the workforce: 3,400
Lower candidate counts W Higher candidate counts D Unavailable D Selected Locations Direct Employers currently competing: 309
Open Jobs posted by Direct Employers: 758

[ Selected Position Mationally ]

T T

» 0 Salary == {0 Level of Experience =™
:[ $90,400 All levels
SR
$17,200 $447,800 Al Junior Mid-level Senior
) 1 7 7 § 1 1 1
10th  25th 50th 75t gQth 0 3 8 15
= w Recruitment Indicators Metrics to get a deeper understanding of the market.
Demand Pressure
————

Nationally -‘ 2 candidates f job opening Locally -‘ 2 candidates ;‘r job opening
*Excludes anonymous and staffing positions. Data visualized at 2:00pm on 4/21/16. v v



Izl CEB TalentNeuron

New Search Summary Req Candidates LaborMarket World Employers Jobs Trends Counts My Jobs
20,000
EXAMPLE: 15,000
As of April 18, 2016, there
were approximately 264 10,000

healthcare IT (HIT) jobs
being advertised in the Twin 5,000
Cities 7-County Metro, with

37 employers seeking new et o<

talent. The average posted Jul'12 Jan 13 Jul"13 Jan ‘14 Jul "14 Jan ‘15 Jul'l5 Jan '16
salary for all HIT jobs is

2013 2014 2015 2016
$93,350. The average HIT
posting remains live online
for an average of 43 days’ Legend Data series Axis Position
higher than the state’s Selected Date: 2016 Feb Left None  Right
overall average (39) but I Total Volume 16 362 Total Volume ®
below the national average Top 1: Hennepin County. M.. 11 637 Top 5 Counties A
” Top 2: R [ , BN 2904

(44) o amsey County Saved IT in 7-County Metra - .

M Top 3: Dakota County, MM 1091

Top 4: Washington County... 209 Client Please select -
M Top 5: Anoka County, MM 177 Stock Price
M 1T in 7-County Metro 16 362

*Excludes anonymous and staffing positions. Data visualized at 2:00pm on 4/21/16.



Izl CEB TalentNeuron

New Search Summary | Req Candidates LaborMarket World | Employers Jobs Trends Counts My Jobs
M c Search Definition: [Clear] [Save] [PDF]
w Job criteria ) L Generate Report
_ Web Developers; Information Technology in Minnesota
Keyword v
Time frame: 2016-01-01 2 - 2016-04-21 8  “opy Jobs:  Available -
Include: |4 Staffing |« Anonymous Duplicates
Location w
w +F Employers LB Top 5 ~ w +} Skills/Certifications & Top 10 ~
All locations
Minneapolis-St. Paul- Time-Frame Prior Year Hard Skills - Time-Frame Priar Year
Bloomington MS3A, MN
= c, i
Rochester MSA, MN CyberCoders | 157 38.4% Javascript 2,734 3,273
Duluth MSA. MN Technosoft Cnrpora'.u{m 153 +64.5% Java | 2253 2,529
St Cloud MSA. MN Robert Half International 113 +4.6% Cascading Style Sheets 1,994 2138
Unitedhealth Group 103 -24.3% Hypertext markup language 1,839 2,623
Mankato-Morth Mankato MSA, ,
MM Randstad 10 +87.0% jQuery 1,431 1,934
Minnescta Anonymous 581 -36.7% Web services 1,291 1,626
- Dthers (1,270) 4, 287 =3.0% Extensible markup language 1,172 1,682
P mere Total (1,276) 5,495 81%  HTMLS 1,063 1,158
Microsoft MET Framework 1,025 1,314
Microsoft SQL Server 1,008 1,369
Function - w +} Sources L& Top 25 «
All functions Sites - Time-Frame Prior Year w + Job Types L o

Information Technology Dice 1,442 +7¥lneludes anonymous and staffing positions. Data visualized at 2:00pm on 4/21/16.



How can | use TalentNeuron Recruit?

* Grant Applications

Get current data to strengthen your proposal or application

* Minnesota Job Skills Partnership Program, Rural MN CEP

1) Employment Outlook

overall projections

J

* Project Proposals

2) Job Vacancy Survey
standard estimates of past
job vacancies

s

-

3) TalentNeuron Recruit
current job openings and
recent shifts in sub-
sectors, niche jobs, specific
employers

~N

J

* TechHire — use RTD reports to verify IT needs & develop surveys

* Career Pathways

4) Employer
Conversations

do these findings make
sense?

* MSPWin’s Career Readiness — use RTD alongside DEED Occupations in Demand
* Pipeline Project Competency Pyramids — use RTD to verify employer focus groups

Mewnesota

Department of Employment and Economic Development
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MANUFACTURING

&

Curriculum and Dual =
raining

Machinist Jobs Posted
PIPELINE Project

Competency Model for Advanced Manufacturing o L

HIGH MATCH

betwesn job posting

requirarmeants arid

Pipzline Competencies

Machinist

Online in MN

1211

Mechanical Power Transmissions
Hydraulic/Pneumatic Systems
Compressors Laser Shaft Alignment

1.
Occupation: Maintenance and Repair Worker
Employer-Specific Occupation-Specific
Requirements Competencies

Industrial Belting Boring Mills
Machinery Alignment Grinders
Advanced Optical Alignment  CNC
Supplemental Skills: Metal Fabrication
Welding (SMAW/GMAW/GTAW),
Oxy-Acetyl Cutting Scaffold Use

Industry-Sector Technical Competencies \ \
| \ \
Robotics

| Ergonomics | | ybricant: Motor e
) Lubricants, | . 1 ieshooting Electrical, Fluid, | giyeprint |
Preventive | Lubrication : Inspection | Controls, | Pneumatic Reading. |
fiass and Analysis Aoy eading |
| Maintenance | Systems Criteria PLC Power Systems \

Industry-Wide Technical Competencies
Quality
Logistics

Maintenance,
Installation
and Repair

Manufacturing
Process Design
& Development

Sustainable | Health, Safety,

Production and Green Security and

Based on: Advanced Manufacturing Competency Model Employment and Training Administration, United
States Department of Labor, April 2010.

01 233 Q13074 o1 2005 01 2016
Top 5 Job Titles Used by Employers
1728 Cnc Machinist
1091 Machinist
355 Cnc Lathe Machinist
2 Cno Mill Machinist

246  Swiss Machinist

Top Employers of 2015
Aarobel
Entsges 15%
TEESySLams +50.0%
Twin +01%
1T It -5 0%,
Tha Hire SectBuinbig, LLE A
The Deka Compan e t+1.367%
Avaniua Salfing in + 2B
Dokarty Soaffing Solutiore #51.5%
e Saall +35.5%
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Current Hiring Statistics (3/31/16)

Online openings, induding stafing: 376 jobs

Number of employers hiring now:
Candidate supply:

Average posting period:

Median salary:

151 employers
12,000

50 days
$41,450

Localy 32 candigates | job opening

Top 5 Hard Skills (2015)

1. CHC Machine Operation

2 Shop Math

3. Enterprize Resource Planning Softwars*

4. Precizion Machinirg Experience

5 iGeometric Dimensioning & Tolerancing®

Top 5 Soft Skills (2015)

1. Oval & Writben Communication

L Tearn-Oriented, Tearnwerk

3 Trowbleshooting®

4. Problem-Solving

5 Detail-Oriervt=d®

L Online Job Postings, 2015
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Research Support from Real-Time Talent

e Data Pulls - for specific grant, career pathways, and curriculum needs
* Reports

* Industry Fact Sheets

* Occupation Snapshots

e Survey Advising

* Search Criteria

OOOOOOOOOOOOOOOO

NMomesota. ez

Department of Employment and Economic Development



Twin Cities 7-County Metropolitan Area

Y Focus on Healthcare

Contents

o INdUstry OVErVIEW .o e e e 1

« Recruiting Trends e 2 .

+ Top Entry-Level Skl .r....... :  Healthcare Recruiting in in the Twin Cities, 2015
= About Real-Time Talant e 4 Salary Distribution of 2015 Health Jobs
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I wry Ly Middle Hgh S Figures
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Top Entry-Level Skills in Healthcare

Ranking of In-Demand
Baseline Soft Skills for
Entry-Level Healthcare

8924 Location of Entry-Level Healthcare

Jobs Advertised Online

114 Number of Jobs in the Twin Cities Metro, 2015

2,186

1,658 L 361
1,061 1239 g9 944
740
10 om o e
N [

Hennepin Ramsey Dakota Anoka  Washington  Carver Scott

2014 W2015

Total Entry-Level Healthcare Positions in the 7-County Metro in 2015
(+24% since 2014)

Occupations In 2015

Skill

Occupation

Oral and written communication

Integrity

Team-oriented, teamwork

Problem solving

Customer service oriented

Work independently

Detail oriented

Organizational skills

Marketing

Critical thinking

Basic computer skills

Creativity

Self-starting / Self-motivated

Quality improvement

Time management

Strong leadership skills

Management skills

Management experience

Coaching

Dependability

Entrepreneurial

Keyboarding

Data entry

Project Management

Troubleshooting

Process Improvement

Strong interpersonal skills

Negotiation skills

Business development

Decision making skills
Additional Top 5 Skills

Cash registers

Ability to take initiative

Insurance verification

n
Q
o
=
e
=
Q.
<
©
A
2
)
@
S
k=
£
o
@
Q
£
=
©
o
Iz
8
[
>
O

© oo~ o o [SEE

o @ [ Pharmacy Aides (81 jobs)

- B 8E Pharmacy Technicians (2,652 jobs)

oo B Community Health Workers (19 jobs)
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7
10 13
1 13 IEENs
58
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1 17 9
19 8 9
59 10
31 8
35 12
13 28 12
13 40 10
37 11
13 25
11 33 8 14
ol 20 BEEE 13
11 I 11
27 13
32 14
13 54
15 14
1 39 11
34 8 14
26
EN 7 12
53
56

3 Home Health Aides (5,101 jobs)

3 Personal Care Aides (6,028 jobs)

3 Physical Therapist Aides (68 jobs)

15 11
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17 23 R
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53
13 16
23 22 I
14 14 7
22051
30 15
27052
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29 27 6
18 17
31 25
49 54
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40 34
69 =0

35 @ - S} Patient Representatives (1,373 jobs)



Where can this Data be Accessed?

e Data: www.wantedanalytics.com

* Minnesota Support, Tools, and Reports: www.realtimetalentmn.org

Submit a customized research or grant support request on our website or contact:

erin.olson@realtimetalentmn.org  651-325-4277
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http://www.wantedanalytics.com/
http://www.realtimetalentmn.org/
mailto:erin.olson@realtimetalentmn.org

Performance Management @ DEED

* Facilitate results-based accountability (RBA) that is client-focused,
impartial, and transparent.

* We provide data-driven analysis and context to those who use,
deliver, and fund the Minnesota economic and workforce
development systems.

* Customer surveys

* Program performance outcomes
* Net impact analysis

* RBA goal setting and tracking

wor Id b t workfor
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We've got data

* Aggregate demographic data and performance outcomes for customers
who are:
* Enrolled in a DEED workforce program tracked in Workforce One
 Visit a WorkForce Center or use MinnesotaWorks.net (state’s no fee job bank)

* Data can be used for comparison or benchmarking purposes

* Some monthly/quarterly/annual reports are already available:

* Uniform Outcomes Report Card mn.gov/deed/performance

* WorkForce Center and MinnesotaWorks usage statistics:
mn.gov/deed/data/research/mnworks-usage.jsp

* Job Service: mn.gov/deed/images/job-service-annual.pdf
* MinnesotaWorks.net: mn.gov/deed/images/mnw-annual.pdf

Wﬁ% rﬂ‘ < [ﬂ] Real-Time Talent
4 b ' ‘ Using data to build the

| | world’s best workforce
Department of Employment and Economic Development i


mn.gov/deed/performance
http://mn.gov/deed/data/research/mnworks-usage.jsp
http://mn.gov/deed/images/job-service-annual.pdf
http://mn.gov/deed/images/mnw-annual.pdf

Uniform Outcome Report Card

Report Card

Program Enroliment | Program Exit | Mid-Term Employment | Long-Term Employment | Demographic Contesd

Program Enrollment, Training Enrollment, and Prior Employment

Select Program Select Characteristic

Select Year
- | |{AnPariagants)

= | | A0 Yaars)

| (a0 Programs)

-]

Program enrollment and training

Employment prior to enrollment
enrollment

Median wages prior to enrollment

(AN Programs )

A1l Programs) (40 Programs)

]
Al Participanis Al Participants o

Participants

Report Card

Program Enroliment | Program Exit

Miid-Termn Employmment

Long-Term Ennploynnent

Demographic Contest

Mid-Term Employment and Wage Outcomes

Select Program
| 1A Pragrams)

Select Characteristic

Select Year

~ | | Raczazanger

- | [ 1anvears) - |

Consistent Employment Three
Quarters After Exit

(AN Programa]

1,307
Men of color ‘
1,108
Women of
color

White men ‘
WWhite women ‘

White women

Median Wage Among Those

Consistently Employed for Three
Quarters After Exit
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Women of
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Industry of Consistent Employment
Three Quarters After Exit
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Employment data (“wage detail”)

 All establishments covered under the Unemployment Insurance (Ul)
Program are required to report wage and employment statistics quarterly
to DEED.

* Employers report quarterly hours worked and quarterly earning by Social
Security Number (SSN).

* The Ul Program covers about 97% of Minnesota’s wage and salary
employment. Workers and jobs excluded from these statistics include:

e federal government workers e proprietors and the self-employed

* railroad workers e family farm workers

e full-time students working for their school e elected government officials

e insurance and real estate salespeople e others who work only on a commission basis

o
NMimesote s
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world’s best workforce
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Access to wage detall

* Ul data is private and allowable uses for access to individual-level
data are governed under Minn. Stat. 268.19.

* DEED uses wage detail for official state- and federal-funded workforce
training program performance.
 WIASRD or MN Performs (federal programs)
e Uniform Outcome Report Card; mn.gov/deed/performance (state programs)

 DEED partners with state agencies, organizations and other external
groups to provide aggregate wage detail reports.
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http://mn.gov/deed/performance

Example: workforce program data request

* A program offers pre-employment services to individuals transitioning
back into the labor force.

* Program participants are asked to follow-up with staff on their job
search process.

e Half of the participants do not follow-up with their counselor, so the
organization does not know if their services are effective.

* Can we help the organization understand the employment outcomes
of their participants?

rrrrrrrrrrrrrrrr
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Example: workforce program data request
continued

Data request process:

v' Meet to discuss needs, data available, and how DEED could report

v' Write data sharing agreement, which is reviewed and signed by all
parties

v DEED staff work with organization staff to securely transfer data
v" Do work and send report
v DEED destroys data files

NMimesota oo osrer
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What is a net impact analysis?

* How well would your participants do if they didn’t have your
program?

* We need data on both groups: your participants AND a
comparison group

NMomesota. ez
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Example: WorkForce Center customer request

* An organization offers unique services to unemployed job seeking
customers.

* They see their customers get jobs quickly after receiving the services.

* They suspect that their services are the reason why customers get a
job so quickly, so they are submitting a grant proposal that would
allow them to expand their services.

* To quantify the impact of their services, they want to compare the
employment outcomes for the services they provide to a group of
unemployed individuals who did not receive the same service.

®
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Example: WFC customer request continued

* Define “control group” — or the group who did not receive the
services the organization provided
v Unemployed
v'  Be located in a certain geography
v' Receive services during a certain period of time
v" Receive at least 4 hours of job-seeking services

* Crunch some numbers...

e Report the percent of the control group who found employment 90
days after their last date of service.
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Please contact us!

Rachel Vilsack
651-259-7403
rachel.vilsack@state.mn.us

Erin Olson
651-325-4277

erin.olson@realtimetalentmn.org

Cameron Macht
320-441-6596

cameron.macht@state.mn.us
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