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Agenda
• Introduction

• Importance of data to grant writing

• DEED Labor Market Information
• Who we are and what we have available

• Occupations in Demand, Employment Outlook, Cost of Living, American Community Survey, 
Local Area Unemployment Statistics, Data Tools

• Real-Time Talent
• Who we are and what real-time data is

• Example uses of the TalentNeuron Recruit real-time data source

• DEED Agency Performance Management
• Who we are and how we work

• Examples of data available from DEED

• Questions and Answers



Strengthening grant proposals

• Make a data-driven, evidence-based case 
for your program

• Go beyond “how many” to “what’s 
unique” and “what’s the impact” of your 
program

• Get ready to get to know data
• And you don’t have to do it alone. We 

can help!



DEED Labor Market Information office

• Labor Market Information is the foundation 
for informed, market-responsive planning 
and decision making

• Each state produces employment and 
economic statistics in cooperation with the 
U.S. Department of Labor’s 
Bureau of Labor Statistics (BLS)

• LMI includes industry employment statistics, 
unemployment rates, wages and salaries, 
job projections and much, much more! 

• www.mn.gov/deed/data/

http://www.mn.gov/deed/data/


Occupations in Demand

• Relative ranking of jobs in demand from
Job Vacancy Survey, UI Claims, OES data
• Local knowledge and priorities
• Job Vacancy Survey data is helpful

• Can be sorted by typical education, wage,
or future growth
• Provides a regional and statewide list of 

colleges offering related programs
• www.mn.gov/deed/oid/

http://www.mn.gov/deed/oid/


Employment Outlook

• Industry and Occupational projections
• Short-term (2015-2016) and Long-term

(2014-2024) projections
• New jobs created (+130,000 statewide)
• Replacement openings (+696,940 statewide)

• Can be sorted by growth, total openings,
typical education, or wages

• www.mn.gov/deed/eo/

http://www.mn.gov/deed/eo/


Cost of Living

• Estimate of basic-needs cost-of-living
budget in Minnesota by county, region,
or statewide
• Required hourly wage

• Can be modified by household situation
• Single, Partnered (full-time and part-time)
• 0-4 children

• Costs for housing, food, transportation,
health care, child care, other, and taxes

• www.mn.gov/deed/col/

http://www.mn.gov/deed/col/


Incomes and Poverty

• U.S. Census Bureau 
• American Community Survey

• Selected Economic Characteristics
• Income and Benefits
• Poverty

• Employment Status
• Labor force participation
• Unemployment 
• Educational attainment
• By Gender, Age, Race, Ethnicity

• http://factfinder.census.gov/faces/nav/jsf/pages/index.xhtml

http://factfinder.census.gov/faces/nav/jsf/pages/index.xhtml


Local Area Unemployment Statistics

• Labor Force, Employed, Unemployed,
and Unemployment Rate
• Current Population Survey
• County data back to 1990, through 2016

• Alternative Measures of Unemployment
• By Race or Ethnicity
• By Age or Gender
• Long-term Unemployed, Discouraged
• Part-time Underemployed

• www.mn.gov/deed/laus/

http://www.mn.gov/deed/laus/


DEED LMI

• Contact us for more
information – we
are here to serve!

• Regional Profiles
• County Profiles

• Updated annually

• DEED data, many
other sources

• www.mn.gov/deed/data/regional-lmi/

http://www.mn.gov/deed/data/regional-lmi/


Who is Real-Time Talent?

• A public-private collaboration 
committed to ensuring 
Minnesota’s workers have the 
skills needed by Minnesota’s 
employers – for economic 
growth and prosperity of:

• Individuals & Families

• Business & Industry

• Towns & Cities

• Counties & Regions

• The State of Minnesota



The Real-Time Talent Logic Model

The aggregation of labor market 
informed decisions at all levels 
of the education and workforce 

ecosystems will result in 
significant and comprehensive 

change!



What is Real-Time Data (RTD)?

• Any information delivered immediately after it is collected.
• Snapshot in time

• Weather forecast, transit, smartphones

• Our every-day reality
• Traditional instruments were designed for an Industrial Era that is no longer the same

Past Economic Environment Current Economic Environment

Francis X. Diebold and Glenn D. Rudebusch (1991), 'Forecasting Output with the Composite Leading Index: A Real-Time Analysis'. Journal of the American Statistical 
Association 86 (415), pp. 603–10.

Dynamic global markets
Blurred boundaries between services, products, and Industries
Short product life cycles
Contract work, temp work, layoffs

Market stability
Product vs. Service dichotomy
Long product life cycles
Employee lifetime loyalty



Why is Real-Time Data Useful?
1. Currency

• Reflects immediate changes in labor market demand

2. Specificity
• Searchable by title, skill or certification, region, industry, occupation, employer, etc.
• Find data on emerging skills, occupations, or specific “jobs” within an occupation.

3. Breadth
• Contract employment
• Temp to hire
• Anonymous posts - Craigslist

4. Volume 
• Massive amounts of information in a matter of seconds

5. Cost-Effective
• Don’t necessarily need high-level statistical skill, time, or data cleaning costs



What is CEB TalentNeuron Recruit?

• A real-time labor market data tool
• Information from millions of online job postings worldwide

• Jobs - Title, function, wage, occupation (SOC), industry (NAICS), FT/PT/Temp/Seasonal
• Requirements – Hard and soft skills, certifications, education, experience level
• Employer – Craigslist, Contract, Staffing, Direct
• Candidates – Location, skill set, education, counts
• Geography – City, County, MSA, District, Region, State, Nation, or any combination
• Date Range – Up to current date and time
• Hiring Difficulty – Comparisons by geography by search specifications

• Provides insight into how employers are recruiting
• Integrates with other data sources



*Includes anonymous and staffing positions.  Data visualized at 2:00pm on 4/21/16.



*Excludes anonymous and staffing positions.  Data visualized at 2:00pm on 4/21/16.



*Excludes anonymous and staffing positions.  Data visualized at 2:00pm on 4/21/16.

EXAMPLE:
As of April 18, 2016, there 
were approximately 264 
healthcare IT (HIT) jobs 
being advertised in the Twin 
Cities 7-County Metro, with 
37 employers seeking new 
talent.  The average posted 
salary for all HIT jobs is 
$93,350. The average HIT 
posting remains live online 
for an average of 43 days, 
higher than the state’s 
overall average (39) but 
below the national average 
(44).”



*Includes anonymous and staffing positions.  Data visualized at 2:00pm on 4/21/16.



How can I use TalentNeuron Recruit?
Get current data to strengthen your proposal or application

• Grant Applications
• Minnesota Job Skills Partnership Program, Rural MN CEP

• Project Proposals
• TechHire – use RTD reports to verify IT needs & develop surveys

• Career Pathways
• MSPWin’s Career Readiness – use RTD alongside DEED Occupations in Demand
• Pipeline Project Competency Pyramids – use RTD to verify employer focus groups

1) Employment Outlook 
overall projections

2) Job Vacancy Survey 
standard estimates of past 

job vacancies

3) TalentNeuron Recruit 
current job openings and 

recent shifts in sub-
sectors, niche jobs, specific 

employers

4) Employer 
Conversations                 

do these findings make 
sense?



Curriculum and Dual 
Training



Research Support from Real-Time Talent

• Data Pulls - for specific grant, career pathways, and curriculum needs

• Reports

• Industry Fact Sheets

• Occupation Snapshots

• Survey Advising

• Search Criteria







Where can this Data be Accessed?

• Data: www.wantedanalytics.com

• Minnesota Support, Tools, and Reports: www.realtimetalentmn.org

Submit a customized research or grant support request on our website or contact: 

erin.olson@realtimetalentmn.org 651-325-4277

http://www.wantedanalytics.com/
http://www.realtimetalentmn.org/
mailto:erin.olson@realtimetalentmn.org


Performance Management @ DEED

• Facilitate results-based accountability (RBA) that is client-focused, 
impartial, and transparent. 

• We provide data-driven analysis and context to those who use, 
deliver, and fund the Minnesota economic and workforce 
development systems. 
• Customer surveys

• Program performance outcomes

• Net impact analysis

• RBA goal setting and tracking



We’ve got data

• Aggregate demographic data and performance outcomes for customers 
who are:
• Enrolled in a DEED workforce program tracked in Workforce One
• Visit a WorkForce Center or use MinnesotaWorks.net (state’s no fee job bank)

• Data can be used for comparison or benchmarking purposes

• Some monthly/quarterly/annual reports are already available:
• Uniform Outcomes Report Card mn.gov/deed/performance 
• WorkForce Center and MinnesotaWorks usage statistics: 

mn.gov/deed/data/research/mnworks-usage.jsp
• Job Service: mn.gov/deed/images/job-service-annual.pdf
• MinnesotaWorks.net: mn.gov/deed/images/mnw-annual.pdf

mn.gov/deed/performance
http://mn.gov/deed/data/research/mnworks-usage.jsp
http://mn.gov/deed/images/job-service-annual.pdf
http://mn.gov/deed/images/mnw-annual.pdf


Uniform Outcome Report Card



Employment data (“wage detail”) 

• All establishments covered under the Unemployment Insurance (UI) 
Program are required to report wage and employment statistics quarterly 
to DEED.

• Employers report quarterly hours worked and quarterly earning by Social 
Security Number (SSN).

• The UI Program covers about 97% of Minnesota’s wage and salary 
employment. Workers and jobs excluded from these statistics include:

• federal government workers •  proprietors and the self-employed
• railroad workers •  family farm workers
• full-time students working for their school •  elected government officials
• insurance and real estate salespeople • others who work only on a commission basis



Access to wage detail

• UI data is private and allowable uses for access to individual-level 
data are governed under Minn. Stat. 268.19. 

• DEED uses wage detail for official state- and federal-funded workforce 
training program performance.
• WIASRD or MN Performs (federal programs)

• Uniform Outcome Report Card; mn.gov/deed/performance (state programs)

• DEED partners with state agencies, organizations and other external 
groups to provide aggregate wage detail reports.

http://mn.gov/deed/performance


Example: workforce program data request

• A program offers pre-employment services to individuals transitioning 
back into the labor force. 

• Program participants are asked to follow-up with staff on their job 
search process. 

• Half of the participants do not follow-up with their counselor, so the 
organization does not know if their services are effective.

• Can we help the organization understand the employment outcomes 
of their participants?



Example: workforce program data request 
continued
Data request process:

 Meet to discuss needs, data available, and how DEED could report

 Write data sharing agreement, which is reviewed and signed by all 
parties

 DEED staff work with organization staff to securely transfer data

 Do work and send report

 DEED destroys data files



What is a net impact analysis?

• How well would your participants do if they didn’t have your 
program?

• We need data on both groups: your participants AND a 
comparison group



Example: WorkForce Center customer request

• An organization offers unique services to unemployed job seeking 
customers.

• They see their customers get jobs quickly after receiving the services. 

• They suspect that their services are the reason why customers get a 
job so quickly, so they are submitting a grant proposal that would 
allow them to expand their services.

• To quantify the impact of their services, they want to compare the 
employment outcomes for the services they provide to a group of 
unemployed individuals who did not receive the same service.



Example: WFC customer request continued

• Define “control group” – or the group who did not receive the 
services the organization provided
 Unemployed

 Be located in a certain geography

 Receive services during a certain period of time 

 Receive at least 4 hours of job-seeking services

• Crunch some numbers…

• Report the percent of the control group who found employment 90 
days after their last date of service.



Please contact us!
Rachel Vilsack
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rachel.vilsack@state.mn.us
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cameron.macht@state.mn.us
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