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Members Present
Jeff Bangsberg
Christine Bauman
Scott Berscheid
Steve Ditschler
Mickey Kyler
Gloria LaFriniere
Clayton Liend
Andie Moore
Anita Olson
Kimberley Peck
Sherri Rademacher
Claire Reeve
Anne Redetzke
Anne Robertson
Chuck Ryan
Katrina Simons
Nick Wilkie

Members Absent
Susan Benolken
Isaac Mensah
Staff
Terry Donovan
Gail Lundeen
Jan Thompson
Interpreters
Erica Alley
Gina Alvarado

Handouts
There were no handouts
Recommendations
Liend moved that the SRC set aside a large portion of the SRC meeting to discuss the WIOA regulations, when they become available. Small groups will be used to draft comments.
Motion was seconded by Simons. Motion passed unanimously. 
Announcements
· Reminder that the April meeting is on the 5th Wednesday of the month, April 29th. 
· We will try a different agenda today. The meeting will go until 12:30. There will be a half hour break and then the Comprehensive Statewide Needs Assessment committee will meet. For those interested, there will be a webinar from 2:00 to 3:30 about Home and Community Based Services rule guidance and its implications for the employment of individuals with significant disabilities. 
· The SRC meeting on May 27th will be in Marshall, Minnesota at the Ramada Marshall.
· September public forum will be on pre-employment services for transition aged students. Lundeen reported that there has been one meeting with key staff from the Department of Education. There will be a second meeting with DOE staff on the 31st of March for further discussion. Recommendation is that the forum be on September 23rd. Members of the committee are Bauman, Benolken, and Ryan. One more member will be recruited. Klein will serve as a content expert. SRC-B has indicated an interest in participating in the September meeting.
· Wilkie stated that the Olmstead Employment Review Council is in the process of reviewing the interviews and identifying themes. He would like to give a full report in May or June. 
· Kyler reported that the Statewide Independent Living Council (SILC) is working on State Plan for Independent Living. Eight people will leave the SILC in January 2016. The SILC will host a forum in White Earth in May at the Shooting Star Casino. Kyler will send information to forward. 
· The Governor’s Workforce Development Council (GWDC) is working to align the work of the GWDC with regional considerations for workforce areas. There is a lot of discussion about the membership of the GWDC. No action has been taken. 
· Reeve reported that the next National Coalition of State Rehabilitation Council (NCSRC) teleconference is April 14th. That focus will be the SRC and policy development. The NCSRC will have a conference in conjunction with the Council of State Administrators of Vocational Rehabilitation (CSAVR).  
Approval of draft February minutes
Ditschler requested the following corrections be reflected in the February minutes. The Governor’s Workforce Investment Council should be changed to Governor’s Workforce Development Council. The committee is considering giving up grandfathering status; it has not given up this status at this time.  They are also studying alignment for regional planning. 
Bangsberg moved to approve the February minutes as amended. Ditschler seconded the motion. Motion passed with all in favor. No abstentions. 
Approval of the March draft agenda
Wilkie moved to approve the agenda. Bangsberg seconded the motion to approve the draft agenda. Motion passed with all in favor. 
Spotlight on Council Member – Anne Redetzke
Redetzke is employed by Independent Lifestyles Center for Independent Living. She has worked in the disability field since high school. As a college student, she lived in an unused wing of the Fergus Fall Regional Center in exchange for 10 hours of volunteer work per week. This experience influenced her desire to work with people with disabilities. She has a passion for licensing, foster care, the Olmstead Plan and equal rights for all. Anne has been on the SRC for one year. She likes to serve on the council because she wants to know what is going on and likes to be a part of things. The SRC provides a link to the community Anne represents. 
[bookmark: _GoBack]The unmet employment need in the St. Cloud area is in finding work that people want to do. She cited an example where a person wants to work with kids, but is offered only janitorial work.  
VR Director’s Report – Peck
Federal
The Workforce Innovation and Opportunity Act regulations are not yet out. Rehabilitation Services Administration is now projecting that regulations will be out in mid-April. 
Peck will be attending the Council of State Advisors of Vocational Rehabilitation’s spring meeting Washington D.C., the third week in April. Peck will not visit legislators. She plans to spend the time with Rehabilitation Services Administration discussing the draft regulations.
State Update:
VR is not proposing any legislative bills, but is tracking those listed below:
· Deaf and Hard of Hearing has a funding bill to support the policy bill that was passed last year. 
· Representative Quam has introduced a bill that requires separate and distinct employment services for people with brain injuries. 
· The governor’s budget makes permanent one time funding for extended employment. 
· There is proposed increased funding for Individualized Placement and Support. 
MN Olmstead plan revisions have been submitted. We don’t know how the court will respond. Peck reviewed actions for the VR program that are in the revised Olmstead Plan. 
1. VR program will continue to do their work. Over the next five years VR will assist 14,000 participants to procure competitive employment. 
2. The projections for those served exclusively in Center Based Extended Employment is 923. 60% of those are older than 45 and 9% of those are older than 65. 85% reside in Greater Minnesota. It is unlikely that many of the 923 center based employees will shift to competitive employment. VR’s estimation is that over five years, we will be able to support about 85 of this cohort into competitive employment. 
Home and Community Based (Department of Human Services) is estimating that there are 8800 people with disabilities in non-competitive employment. They estimate that 4400 of this cohort will move into competitive employment. Most of this work will be conducted by the counties and the Extended Employment program. 
3. Transition Aged Youth. More youth will be securing competitive employment, but VR does not define VR’s capacity to serve this group. 
VR will work to the best of its capacity within its resources, but with the recent changes to the disability employment system, VR will meet the point where they can no longer take more people into the system. The best case is if we can keep category one open. This is about 60% of VR’s applicants. 
Simons stated that she is not sure that Olmstead’s concept of desired choice matches up with what people want. There is a need for balance between the goals of the plan and what people want. If we honor choice, the system will improve. 
Goal 1: More jobs, better jobs
· Seeing increased referrals from the counties. The RAMs will be tracking this. 
· Pre-employment transition services – WIOA requires us to set aside 15 % of our dollars for services to transition aged youth. This would be roughly 5.8 million dollars. VR estimates that we will fall about 1 million dollars short of this goal. These dollars will come from existing resources. If ‘potentially eligible’ is defined broadly, we will be working with youth that we have not worked with before. 
· So far this year there have been 1675 employment outcomes. VR has met well over half of its annual goal. 
· There are 208 people on the wait list.
Goal 2: Organizational Vitality
There was a new staff orientation yesterday. Peck was pleased that the new employees report that their work environment is supportive. 
Goal 3: Partnerships
Interagency Employment Panel is working on cross agency strategies to increase employment. 
Goal 4: Employer Engagement
· There are 15 local placement partnerships across the state. 
· The Governor’s Diversity Inclusion Council is working to assure that state is doing everything that it can to recruit a diverse workforce. 
Discussion of Planning for WIOA feedback - Reeve
Reeve pointed out that when the Workforce Innovation and Opportunity Act regulations are available, the best guess is that the public will have 60 days to respond. She asked the council how they wanted prioritize what parts of the regulations they wanted to comment on and how would they structure their advice.
Peck reviewed her thoughts on the key components of WIOA.
Title 1 – the One Stop System
· Calls for common performance measures across all employment and training programs. 
· Level of contribution that the mandatory programs must make in support of the one stop system. There are mandatory partners that do not have a presence at the work force centers it appears that they may also have a required contribution. 
· Partners have caps for contribution to support the Workforce Centers. Will need to look closely at what VR is required to contribute. 
Title 4 – the Vocational Rehabilitation Program
· Pre-employment transition services. We need the definition of potentially eligible for VR services. 
· Extended services for youth. WIOA gives VR the capacity to tap into Title 1 funding for up to four years to serve transition aged youth.
· Role of the SRC as it relates to input to the Designated State Unit.  A Unified State Plan is required. There is the expectation that all the partners come together to develop a strategic plan for how services will be provided. How will the SRC interface and contribute to the plan? 
· Vocational Rehabilitation is required to be a gatekeeper for center based employment and sub-minimum wage certificates. 
· Composition of the state workforce board. Is VR representation required? 
· Requires that VR develop measures to evaluate the effectiveness of service provision to transition aged kids.
· Metrics for employer engagement
· WIOA gives more responsibility to the public VR programs to advise the Workforce Centers (now the American Job Centers) on accessibility. What additional work is VR taking on, if any, to assure the one-stop system is accessible? 
Liend moved that the SRC set aside large portion of the SRC meeting to discuss the WIOA regulations, when they become available. Small groups will be used to draft comments.
Motion was seconded by Simons. Motion passed unanimously. 
The council requested background materials as they become available. 
Lundeen agreed to send PowerPoint from last meeting and the WIOA summaries provided by the National Coalition of State Rehabilitation Councils. 
Robertson advised the council to think in terms of how the new regulations will impact VR. What are some of the unintended consequences of the regulations? Comments do not have to be detailed. Kyler suggested the questions “Are there things in these regulations that will impede the people in VR program from getting jobs?”
The SRC Executive committee will hold two dates in April. It is unlikely that the regulations will be available at the April 7th executive committee meeting. All executive committee meetings are open to the full council and the public. 
Placeholders
· Peck suggested that time be set aside on a future agenda to discuss order of selection and eligibility determination.
· The council is interested in further exploring the topic of employer engagement. 
Call for public comment – No public comment
CSNA update
Bangsberg briefed the SRC on the May 27th SRC meeting in Marshall, Minnesota. The forum will be in the afternoon. There will be a short business meeting in the morning. SRC agreed that meeting prior to the forum helpful in orienting the SRC to the purpose of the forum and the council’s role at the forum. 
The forum committee is requesting that VR staff develop:
· Basic data about the area in the form of a PowerPoint and a fact sheet. 
· A “Save the Date” announcement sent out by April 10th
Bangsberg recommended that a meeting be scheduled within two weeks of the forum to debrief and discuss the observations of the council. 
Reeve moved to adjourn the meeting. Wilkie seconded the motion. Motion passed with all in favor.
