Proposed Regulatory Changes for WIOA Implementation
VR NPRM
Pre-Employment Transition Services (PETS), pp. 21076-21079: Requires States to reserve 15 percent of their VR allotment (for Minnesota that total is about $5.8 million, or roughly $1 million more than is currently being spent) to provide pre-employment transition services to students with disabilities who are eligible or potentially eligible for VR services, regardless of whether the student has applied for or been determined eligible for VR services.  Click here.
 “Gate Keeper” Role, p. 21084: The gatekeeper role requires that youth with disabilities who are considering employment in a submimimum wage job first apply for VR services in hopes that they can be successful in competitive integrated employment.  The gatekeeper role also applies to adults who currently work in subminimum wage jobs; the provision would require VR to meet annually with these individuals to provide counseling and guidance, as well as information and referral regarding competitive employment opportunities.  Click here.  
Joint NPRM
Unified State Plan – VR Portion of Unified Plan: p. 20628-20629: Part 676 of the Joint NPRM describes the process by which programs must develop and submit a unified state plan. The specific requirements for the VR portion of the unified plan are described on p. 20629. Click here.
VR Portion of Unified Plan: Click here.
Common Performance Measures: p. 20632-20637: WIOA requires the adoption of common performance measures across all programs that are covered by the Act. Part 677 of WIOA describes the requirements. The six primary indicators for performance are:  1) The percentage of participants, who are in unsubsidized employment during the second quarter after exit from the program, 2) the percentage of participants who are in unsubsidized employment during the fourth quarter after exit from the program, 3) median earnings of participants who are in unsubsidized employment during the second quarter after exit from the program, 4) the percentage of participants who obtained a recognized post-secondary credential or a secondary school diploma, or its recognized equivalent during participation in or within 1 year after exit from the program, 5) the percentage of participants who are in an education or training program that leads to a recognized post-secondary credential or employment and who are achieving measurable skill gains, 6) effectiveness in serving employers.  There will be an annual report on the usual demographics and involvement in career and training services. Click here.
Other proposed changes in the VR NPRM of potential interest/impact
Executive Summary, pp. 21059-21064: Provides general overview of proposed changes to the Vocational Rehabilitation program. Click here.
Definition of Competitive Integrated Employment, pp. 21065-21067: Replaces the term “competitive employment” with the new term “competitive integrated employment.” The change in definition requires that the work location be in ‘‘a setting typically found in the community.’’  Specifically, integrated setting ‘‘. . . is intended to mean a work setting in a typical labor market site where people with disabilities engage in typical daily work patterns with co-workers who do not have disabilities; and where workers with disabilities are not congregated.” Click here.
Ability to fund extended services, p. 21069: Provides that extended services may be provided to youth with the most significant disabilities for a period not to exceed four years. Click here.
Comprehensive System of Personnel Development (CSPD), p. 21071: Proposes changes that would “ensure that personnel have a 21st- century understanding of the evolving labor force and needs of individuals with disabilities.” Click here.
Cooperation and Coordination with Other Entities, p. 21072: Proposes to expand the scope of entities with which the DSU must collaborate and coordinate its activities under the VR program. The new entities include, among others, employers, non-educational agencies serving out-of-school youth, programs authorized under the Assistive Technology Act of 1998, the State agency administering the State Medicaid plan, the agency responsible for serving individuals with intellectual and/or developmental disabilities, agencies responsible for providing mental health services, and other agencies serving as employment networks under the Ticket to Work and Self-Sufficiency program. Click here.
[bookmark: _GoBack]Training and Services for Employers, p. 21073: Authorizes the DSU to expend VR funds for training and services for employers who are interested in hiring individuals with disabilities, thereby assisting those individuals in achieving competitive integrated employment. This training could assist employers in providing opportunities for work-based learning experiences; training employees who are individuals with disabilities; and promoting awareness of disability- related obstacles to continued employment. Click here.
Extended Evaluation, p. 21075: Current regulation permits the provision of extended evaluations to individuals with disabilities who cannot take advantage of trial work experiences, or for whom trial work experiences have been exhausted, and permits the exploration of an individual’s abilities, capabilities, and capacity to perform in work. Proposed regulation would remove reference to extended evaluation and only permit an exploration of the individual’s abilities, capabilities, and capacity to perform in work situations. Click here.
