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Members Present
Jeff Bangsberg
Christine Bauman
Scott Berscheid
Susan Benolken
Steven Ditschler
Mickey Kyler
Clayton Liend
Isaac Mensah
Anita Olson
Sherri Rademacher
Claire Reeve
Anne Redetzke
Anne Robertson
Chuck Ryan
Katrina Simons
Nick Wilkie
Members Absent
Gloria LaFriniere
Andie Moore
Kimberley Peck
Staff 
Terry Donovan
Alyssa Klein
John Fisher
Gail Lundeen
Kelly Potter
Duane Robeck
Lori Thorpe
Interpreters
Dee Ramnarine
Bonnie Ferry

Handouts (available upon request)
March draft minutes
Office of Special Education and Rehabilitation Services Blog
Power Point: Workforce Innovation and Opportunity Act Overview: Notice of Proposed Rulemaking
Regulations.gov: Tips for submitting Effective Comments
Proposed Regulatory Changes for WIOA Implementation
Save the Date: Employment and People with Disabilities in Southwestern Minnesota
Budget Update: FFY 2015 through 04-25-2015
Approval of the Draft Minutes
Kyler moved to approve the March minutes. Rademacher seconded the motion. The motion passed with all in favor. 
Approval of the Draft Agenda
Liend moved to accept the agenda. Motion was seconded by Olson. Motion passed with all in favor.
Announcements
· Today’s interpreters are Dee Ramnarine and Bonnie Ferry. 
· We are trying a new system of providing paper copies of handouts at meeting. Let Lundeen know if you want a set of paper copies prior to the meeting. 
Updates
· Statewide Independent Living Council (SILC) update by Kyler. The SILC will hold a forum on May 7-8 at the Shooting Star Casino in Mahnomen. Detailed information has been sent to the council.
· May 27th Public Forum in Marshall update by Lundeen. The venue has been changed to the Marshall Lyon County Library. There will be a business meeting from 11:00 to 12:00. Some committees may want brief working lunch. Forum will go from 1:00 to 4:30. There is a block of sleeping rooms reserved for both 26th and 27th at the AmericInn. Rooms will be held until the 15th of May. The Comprehensive Statewide Needs Assessment Committee will meet this afternoon to shape questions.
· September 23 Public Forum update by Lundeen and Bauman. Lundeen, Benolken and Baumen have met with staff from the Department of Education for advice and planning. As of now, the committee plans to encourage RAMS to invite local special education directors. There will be a kick off speaker, panels that compare and contrast transition aged services between Department of Education (DOE) and Vocational Rehabilitation and a discussion of how these services are implemented at the local level. The group will then break into small groups to discuss how to implement at the local level. Benolken and Lundeen will present to the Special Education Advisory Panel (SEAP) on May 1. DOE staff advises that a ‘save the date’ notice be out by the end of the school year. The transition aged public forum committee will meet immediately after today’s SRC meeting. 
· National Coalition of State Rehabilitation Councils (NCSRC) update by Reeve. In preparation for a 501(c) 3 application, the NCSRC must develop by-laws. SRC will have five days to comment. The NCSRC will review comments and then send updated by-laws to members for voting. The SRC Chair will submit the Minnesota SRC vote to the NCSRC.
Member highlight was provided by Mickey Kyler. 
Budget Update – Duane Robeck
Duane provided the FFY 2015 – 04/25/15 Budget Update. (Available upon request)
Robeck reported that we are on target for this year’s spending. A future change is that WIOA requires VR to steer 15% of the federal appropriation to pre-employment services to transition aged youth. Although we presently work with transition aged youth, but we will need to steer additional resources to this group. There are no new dollars. Resources will need to be shifted from other services to meet the transition age youth requirement. Staff time is the bulk of the services provided to transition aged students. VR is working on measuring how many dollars are presently spent on this group.
Discussion:
· What is the plan to redistribute the money? The SRC will want to follow this issue. Decisions have not yet been made. It is a dilemma. We have a spending requirement with no additional dollars. 
· Can the last category be closed? Yes
· Can VR take donations? Yes
· How will sequestration affect the VR budget? We still get a COLA. With 
· 15% is directed to one population with unknown outcomes. One way or another will impact service delivery to other people. This is a new challenge that the SRC should weigh in on. If there is a new mandate, there should be money put behind it. 
The SRC requested more information about the VR wait list and requested to be informed about the discussion of how to direct an estimated additional one million dollars to transition aged youth. 
Discussion of the Workforce Innovation and Opportunity Act – Fisher and Reeve
Fisher reviewed Proposed Regulatory Changes for WIOA Implementation. (See attached)
There are three Notice of Public Rulemaking (NPRM) most of the regulations pertaining to VR are in two: VR NPRM and Joint NPRM. RSA is soliciting citizen comment. There is a June 15th deadline to comment on these regulations. Fisher touched on the issues that Minnesota VR considers significant and/or controversial. 
Pre-employment Transition Services
PET requires that VR set aside 15% of the federal appropriation for transition aged students that are eligible or potentially eligible for VR services. VR estimates that this would be about 5.8 million dollars, about one million more that is presently being directed toward transition aged youth. What does ‘potentially eligible’ mean? It appears to be anybody with a disability – whether or not have applied for VR services. This becomes problematic because VR has a wait list. If you apply, you might be placed on a wait list, but if you don’t apply, then we can provide services.
Gate keeper role
VR must provide counseling and advice to youth with disabilities who are considering working in center based employment and adults currently working in a sub-minimum wage work shop. The goal is to divert individuals from sub-minimum employment settings and place into competitive employment. The VR role is to screen candidates and make it clear that there are other jobs in non-segregated settings. Considering the present economic restraints and other new regulations, this requirement has the potential of closing all categories. 
Have you been able to determine what this new role will cost? It is impossible to know the actual number of referrals. NPRM does give an estimate of costs. Take a look at this and consider if NPRM is realistic. This regulation has the potential to cause a substantial increase in caseloads. 
Does the agency have a sense of how many youth are going into sheltered workshops? No, but the presumption of WIOA is that there are a lot of youth going into sheltered workshops. The regulations also apply to adults currently in center-based employment. There are more people in Greater Minnesota working in sub-minimum wage and/or center based sites. We do not know what percentage of those in sub-minimum wage or sheltered workshops have had interaction with VR. At the last meeting, Peck stated that there were 8800 people in center based employment. Regardless of their ability and interest in competitive employment, VR must have this conversation with them. 
Annual state plan
Vocational Rehabilitation will no longer be developing a separate state plan. All Workforce Center Partners will write a combined plan. This will have ramifications for the State Rehabilitation Council. The Council must still assist in the preparation of the state plan. 
Comprehensive statewide needs assessment (CSNA)
WIOA specifies that transition aged youth must be part of the needs assessment.
Common performance measures
Until now, each workforce partner had a separate set of indicators. The partners will now be required to use common measurements. RSA is specifically asking for input on employer engagement measures. 
One of Minnesota VR’s strategic goals is on effective employer engagement, but we do not have tangible measures. Do other states have employer measures? VR staff is doing a literature review on this topic. These measures will not be for just VR, we need common performance measures across all the partners. Presently, there is no way to compare Workforce Center partners performance. We will need to develop technology to do this.
The regulation combines the definitions of competitive employment and integrated employment.
The new definition will have more impact on our partners than VR. VR program already only considers placements in only competitive/integrated employment. Crews and enclaves will not be considered working in an integrated setting. 
Funding of extended services
Currently, VR services are considered short-term. Extended services could drain a lot of money. Very few people need this service. Minnesota is one of the few states that have state funding for extended services. It appears that extended services is optional and up to each state. 
Comprehensive System of Personnel Development
The federal government will no longer require a master’s degree for VR counselors. Each state can set their own standards. MN will continue to set the standard of a master’s degree. The regulations also require a ‘21 century understanding of the workforce’. Staff will need an understanding of labor market information and emerging careers. 
Reeve summarized the discussion by listing the following areas: 
· Pre-employment Transition Services
· VR as gatekeeper for sub-minimum wage and center based employment
· Common performance measures/ employer performance measures with training and services for employers
· Competitive/integrated employment definition
SRC agreed that these were the major topics of interest. 
The SRC developed a timeline. All comments must be to the executive committee by June 5th. The executive committee will discuss at their June 9th committee meeting. SRC comments will be submitted by June 12th. Staff will be assigned to each group. 
· Common Measures Group: Reeve, Ryan, Mensah and Berscheid, Staff – Donovan
· Definition of Competitive/Integrated Employment – Redetzke, Liend (Chair) Bangsberg, and Kyler. Staff – Lunz 
· Pre-Employment Transition Services – Wilkie, Robertson, Rademacher, Bauman (Chair) Olson, Benolken, and Simons. Staff – Klein and Thompson
· VR as a gatekeeper – no committee organized
Public Comment
There was no public comment.
Client Success Story
Kelly Potter and Laurie Thorpe shared a client success story.
Afternoon meeting was spent reporting and organizing the small groups that are addressing Pre-employment transition services, common performance measures and the definition of competitive integrated services. 
Kyler moved to adjourn the meeting. Wilkie seconded the motion. Motion passed with all in favor. Meeting adjourned at 2:00.
