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In the 2004 session, the Legislature passed the changes we had proposed to M. S. 43A to 
accommodate the implementation of the Multi-Source Recruitment and Selection process as the 
state’s official selection process.  These changes will become effective August 1, 2004.  As of 
that date, all positions will be filled through the Multi-Source Recruitment and Selection process.  
Agencies who have been using traditional examinations to fill some of their vacancies should 
work with their Agency Services Account Representative to determine the best way to transition 
to the new system by that date.   
 
As you know, we had been operating under pilot language for several years while we developed 
this new system.  This pilot language waived Administrative Procedures and Rules which 
applied to the existing selection process.  We are in the course of updating existing Rules and 
Administrative Procedures to correspond with the statute changes, but this is a time-consuming 
process.  While these Rules and Administrative Procedures are being revised and posted, we will 
continue to operate the new selection system as it has been developed, and is outlined in the 
Multi-Source Recruitment and Selection Guidebook which can be found on the DOER Extranet 
(http://www.doer.state.mn.us/staffing/msrsguidebook.pdf).  We will continue to honor all 
contract language negotiated with the bargaining units and all commitments made to them 
regarding implementation of this process.   
 
This final codification of the state’s new selection system is a major milestone in our efforts to 
improve the state’s ability to attract the best qualified applicants to fill our positions.  It has taken 
the work of the entire Human Resources community to design and implement this system 
successfully.  The reengineering teams, the process designers, the system administrators, the 
agency consultants, the agency front-line staff, the legislative liaisons…everyone has played an 
important part and I thank all of you for your hard work and perseverance. 


